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ARTICLES OF INCORPORATION
OF
Fort Zumwalt West Inline Hockey Club

The purpose of incorporating the “Fort Zumwalt West Inline Hockey Club”, Inc as a nonprofit corporation,
with public benefit, pursuant to Chapter 355.000 RSMo, known as the Nonprofit Corporation Law, of the
Missouri Statues, the following Articles of Incorporation are adopted:

ARTICLE 1.

The name of the corporation is the Fort Zumwalt West Inline Hockey Club, Inc. (the “Corporation”).

ARTICLE II.

The objectives and exclusive purposes of this Corpo ration shall be, as follows:

1. This Corporation is organized and shall be operated exclusively to carry out such purposes within
the contemplation of Section 501(c)(3) of the Internal Revenue Code of 1986 (“IRC"), as now
enacted or hereafter amended, and within the contemplation of Missouri Statutes (“MO. Statue.”)
Chapter 355.000, as now enacted or hereafter amended.

2. To provide education to student athletes regarding the sport of inline hockey. To promote
supervised hockey as an athletic, competitive sport. Student athletes should be residents within the
boundaries of the Fort Zumwalt West High School, as established by the District of Fort Zumwalt,
during the current league session. Alternative, student athletes, may be participates within the club,
if they are eligible for participation by the associated league(s). The Fort Zumwalt West Inline
Hockey Club, Inc is to be associated with an appropriate league (s), as established by the current
board, to provide fair competition for the various teams. The objective of the associated

league(s) should be consistent with the objective and purposes of this corporation.

To educate and instill in the student athletes, coaches, parents, legal guardians and all other
members, the principles of sportsmanship, honesty, loyalty, enjoyment, character and respect for the
sport of competitive inline hockey.

To promote the community-wide support and interest in competitive inline hockey as a recreational
and spectator sport.

ARTICLE IlI.

Operational Limitations

The Corporation shall have only such powers as are consistent with the foregoing purposes, including
the power to acquire and receive funds and property of every kind and nature whatsoever, whether by
purchase, conveyance, lease, gift, bequest, or otherwise, and to own, hold, invest, expend, make gifts
and contributions of, and to convey, transfer, and to dispose of any funds, property, and the income
therefrom, for the furtherance of the purposes of the Corporation, and to lease, mortgage, encumber,
invest and use the same, and such other powers which are consistent with the foregoing purposes and
which are afforded the Corporation by the Missouri Nonprofit Corporation Act, and any future laws
amendatory thereof and supplementary thereto. Provided, further, that all such powers of the
Corporation shall be exercised only so that the Corporation’s operation shall be exclusively within the
contemplation of both IRC § 501(c)(3), as now enacted or hereafter amended, and of Missouri Statue
8 355.000, as now enacted or hereafter amended. Provided, further, that the references herein to
Missouri Statue 8 355.000, shall not permit the Corporation to have or exercise any power which is not
within the contemplation IRC § 501(c)(3).
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Notwithstanding any other provisions of these articles, the corporation shall not carry on any other
activities not permitted to be carried on:

1. by a corporation exempt from Federal Income Tax under Section 501(c)(3) of the Internal Revenue
Code of 1954 (or the corresponding provisions of any future United States Internal Revenue Law) or

2. by a corporation, contributions to which are deductible under Section 170( c) 2 of the Internal

Revenue Code of 1954 (or the corresponding provisions of any future United States Internal
Revenue Law).

ARTICLE IV.

Legislative or Political Activities

No substantial part of the property or the income of the Corporation may be used for the purpose of
carrying on propaganda or otherwise tempting to influence legislation within the meaning of the U.S.
Department of Treasury regulation 1.501(c) (3)-1(c) (3) or as may otherwise be provided by the
department hereafter; provided, in no event shall the Corporation participate in, or intervene in (including
publishing or distributing statements) any political campaign on behalf of any candidate for public office.

ARTICLE V.

Inurement of Income

The Corporation shall not afford or pay any pecuniary gain, net earnings or dividends to its members,
directors, officers or private persons as such, and no part of the net earnings of the Corporation shall
inure to the benefit of any member or individual, excepting only any member of the Corporation which is
itself a nonprofit corporation exempt from federal income taxes under IRC & 501(a), as how enacted or
hereafter amended. The Corporation shall be authorized and empowered to pay reasonable
compensation for services rendered. The Corporation shall not lend any of its assets to any officer,
director or member of the Corporation or guaranty to any person the payment of a loan by any officer,
director or member of the Corporation.

ARTICLE VI.
Duration

The Corporation shall have perpetual duration. The effective date of this document is the date it is filed
by the Secretary of State of Missouri.

ARTICLE VII.

Registered Office

The location and post office address of the registered office of the Corporation in Missouri is:
Fort Zumwalt West Inline Hockey Club.

1719 Monet Drive
Dardenne Prairie, Missouri 63368

ARTICLE VIII.

Incorporator

The name and post office address of the incorporator of the Corporation is:
John W. Glasener

1719 Monet Drive
Dardenne Prairie, Missouri 63368
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ARTICLE IX.

MEMBERS
All members are of one class and each member has one vote for purpose of voting for Directors.
Memberships may not be transferred.

ARTICLE X.
Directors
The number of Directors of the Corporation shall be as provided in the Corporation Bylaws, with a
minimum of seven (7) elected Directors, pursuit to a minimum of three (3) directors as required pursuit to
Missouri Statue, Chapter 355.000.

ARTICLE XI.

Personal Liability

No director, officer, employee, agent or member, past or present, shall be personally liable to any extent
whatsoever for any debts or obligations of the Corporation.

ARTICLE XII.

Capital Stock

The Corporation shall not have capital stock, either authorized or issued.

ARTICLE XIII.

Indemnification

Each director, officer, employee and agent, past or present, of the Corporation, and each person who
serves at the request of the Corporation as a director, officer, employee or agent of another corporation,
partnership, joint venture, trust or other enterprise, and their respective estates, heirs and personal
representative shall be indemnified by the Corporation in accordance with, and to the fullest extent
permissible under, the provisions of the laws of Missouri as they may from time to time be amended.

ARTICLE XIV.

Dissolution

Upon dissolution of the Corporation, according to sections 355.661 through 355.746 of the Missouri
statues, after payment of costs and expenses of dissolution and liabilities and obligations of the
Corporation, the remaining assets of the Corporation shall be distributed to or among such one or more
corporations or other entities then in existence which are organized and operated exclusively for the one
or more of the purposes described in the Internal Revenue Code of 1986 (“IRC"), as now enacted or
hereafter amended and which are exempt from federal income taxes under IRC & 501(c) (3), of the
Internal Revenue Code of 1954 (or the corresponding provision of any future United States Internal
Revenue Law), as now enacted or hereafter amended, all in such proportion as shall be determined by
the Board of Directors of the Corporation.

Any such assets not so disposed of shall be disposed of by the circuit court of the county in which the
principal office of the corporation is then located, exclusively for such purposes or to such
organization(s), as said court shall determine, which are organized and operated exclusively for such
purposes.
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ARTICLE XV.

Consent in Writing

Provided that all Directors are notified of the text of the proposed written action prior to

the signing of any of the Directors, any action may be taken by the Board of Directors or any committee
thereof without a meeting, by written action of the Board of Directors or committee thereof signed by the
number of Directors that would be required to take the same action at a meeting of the Board or
committee thereof at which all Directors were present. Such action shall be effective on the date on
which the last signature of the required number of Directors is placed on such writing or writings, or such
earlier or later date as set forth therein.

IN WITNESS WHEREOF, the undersigned has subscribed and hereunto set his hand

this 20th day of February, 2007. In affirmation thereof, the facts stated above are true and correct: The
undersigned understands that false statements made in this filing are subject to the penalties provided
under Section 575.040, RSMo.

Incorporator, John W. Glasener, declares that | am a natural person and | am of age 18 or older.

Record With State Official: Mail filed document_:

State Of Missouri

Robin Carnahan, Secretary of State John W. Glasener

P.O. Box 778 / 600 W. Main Street, Rm 322 1719 Monet Drive

Jefferson City, MO 65102 Dardenne Prairie, Missouri 63368
or

State Of Missouri

Robin Carnahan, Secretary of State
111 N 7" Street,

Saint Louis, MO 63101

(314) 340-7490
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BYLAWS
OF
FORT ZUMWALT WEST INLINE HOCKEY CLUB INC.

(Hereinafter referred to as “FZWIHC”, “Club” or the “Corporation”)

ARTICLE I.

OFFICES, CORPORATE SEAL AND PURPOSE

Section 1.01. Registered Office. The city, town, or other community in which the registered Corporation
is located in Missouri shall be prescribed by the Articles of Incorporation of the Corporation, or in the
most recent amendment or restatement of such Articles of Incorporation, or in a certificate of change
filed with the Secretary of State of Missouri reflecting the adoption of a resolution by the Corporation’s
Board of Directors.

Section 1.02. Corporation Name and Purpose . The name of the club will be Fort Zumwalt West Inline
Hockey Club. The purpose of the club is to operate as a non-profit organization as defined by the
Missouri Statues Chapter 355. The club will comply with and apply with the Internal Revenue Service for
federal tax classification pursuit of a 501 ( ¢) (3). The club will provide organizational management for
the students of the grade levels of 6 through 12 to participate in a competitive league / association
involving competitive inline roller hockey. The club will associate itself with appropriate leagues from
time to time. The club will promote and encourage good sportsmanship, system of play, team
leadership, team participation, competitive sport and fair play for each individual as a player of a team in
the sport of inline hockey.

Section 1.03. Structure of Organizational Meetings . The club will follow the most current revision of
Robert’s Rules of Order in the format of meetings. Can be viewed within the internet site of:
www.rulesonline.com or a summary of rules within the corporation handbook.

Section 1.04. Other Offices. The Corporation may have such other offices, within or without the State of
Missouri, as the Board of Directors may from time to time determine.

Section 1.05. Corporate Seal. The Corporation shall have no corporate seal.

Section 1.06. Use of Corporate Name . No group or individual shall claim affiliation with or use the
name of the Fort Zumwalt West Inline Hockey Club without the approval of the Board of Directors.

ARTICLE II.

Members: Meetings, Property Rights And Privacy Policy

Section 2.01. Qualification. Any parent, natural guardian or legal guardian of a youth who is a player
currently enrolled for the FZWIHC, which is twenty (20) years of age or older. The player is to be of
junior high school or high school grade classification. The student athlete must be a resident within the
boundaries of Fort Zumwalt West High School, as established by the Fort Zumwalt District for the most
current league session. The player may be enrolled within an alternative school system other than the
public school system of Fort Zumwalt, however, they must reside within the current boundaries of the
Fort Zumwalt West High School. The board can approve alternative membership qualifications, if the
student athlete is eligible for participation based upon the associated league’s guidelines, such as a draft
of extra players, with no home team.

The club will not discriminate on basis of gender, race, creed or ethnic origin.

A member is in good standing if they meet financial requirements and adhere to the club’s Code of
Conduct. Any disciplinary actions of the Board of Directors in suspending, removing, or otherwise
sanctioning a player, member or director will be conducted in accordance with the rules of the
organization as indicated within the by-laws. A member’s voting rights may be suspended if deemed
appropriate by the Board of Directors in accordance with disciplinary actions allotted within these by-
laws.
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Section 2.02. Additional Members. The Board of Directors may admit additional individuals as
members if deemed necessary to fulfill a need of the club. Such members shall acquire the same rights
and obligations as are applicable to other members. Any General Manager or Board member of the
FZWIHC who is not a member per Sec. 2.01 may be granted membership if deemed appropriate by the
board. Any other person of legal age, twenty (20), who subscribes to the purposes of the hockey
organization, may apply in writing for membership. The Board of Directors shall be required to act to
either accept or reject any application within sixty (60) days from the date of receiving such application.

Section 2.03. Member Voting Rights and Meetings.  Each household shall have one (1) membership
per player in good standing: and each member has one vote. Voting by the members is limited to the
annual election of Directors when the number of candidates exceeds the total number of open seats on
the Board. Memberships may not be transferred. A quorum of the membership is necessary to hold any
order of business pertaining the annual election of directors. A quorum is defined as a simple majority of
the current registered membership. No elections can be held without a quorum of the current
membership being present. The current President will convene meetings of the members when
necessary and convenient for the current Board.

Section 2.04. Property Rights and Member’'s Term.  The Board of Directors shall manage the property,
affairs and business of the Corporation. No member shall have any right, title, or interest in or to any
property of the Corporation. A member’s term shall be one (1) term or one (1) session, commencing
upon paid registration of a player for the current league season and/or upon acceptance by the board as
an additional member under Sec. 2.02, which ever is first. The term will terminate upon the beginning of
the next term and or session. Paid registration shall be defined as depositing partial or full payment, in
the terms of financial consideration, of the annual fees or dues as established by the current Board of
Directors.

Section 2.05. Dues and Fees. There shall be no annual dues or membership fees, beyond the
necessary expenses of the corporation as defined by the Board of Director’s projected budget. The only
fees to be collected are fees for registration, try-outs, annual program participation, uniform, equipment,
league fees, rink fees, banquet fees, advertisement, accounting, legal consultation, insurance and other
program fees deemed necessary by the board of directors.

Section 2.06. Termination. Annual membership shall terminate upon the last day prior to registration for
enrollment into the next annual enroliment date of registration as a player for the club or upon the day
prior to the next annual enrollment date if no re-enrollment is being made.

Section 2.07. Proxies/Rules. Proxies shall not be allowed or used. Robert’'s Rules of Order, shall apply
to all meetings of the members.

Section 2.08. Privacy Policy . The club will comply to the most current state and or federal privacy laws
as required. Copies and reference to such acts shall be maintained by the Secretary and or Vice
President of Administration and posted in the club handbook. A club privacy policy shall be posted and
available to all at all times and specifically upon the submission of private information by a player or
member. The policy shall include reference and compliance to the 1998 Children’s Online Privacy
Protection Act (COPPA).

ARTICLE Il

Board of Directors

Section 3.01. General Powers. The Board of Directors shall oversee its committees and publications;
shall determine its policies, bylaws, and changes therein; and shall actively carry out its objectives and
supervise the disbursement of its funds. The board may adopt such rules and regulations for the
conduct of its business as shall be deemed advisable. Interpretation of by-laws of polices will be
transmitted to the general membership by the Board of Directors in writing format. The Board of
Directors should enact appropriate changes of such text. The board shall hire and or appoint the
General Manager, along with approval of the appointment of the team coaches. The Board of Directors
shall approve all membership applications, appointment of coach’s, and the appointment of volunteers.
The Board of Directors shall approve any member, volunteers or hired employee.
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Section 3.02. Number, Qualifications, and Term of Office. The Board of Directors shall consist of a
minimum of seven (7) people (members), elected by the members, serving various positions. Each
director shall be a member of the club. If a Director becomes a member, that is not in good standing
than the Board of Directors, by quorum, should appoint a member, in good standing to fulfill that
Director’s position. The members will elect one (1) of the seven (7) elected directors as President of the
corporation during the annual membership meeting. The President, shall conduct and lead the
remaining six (6) directors to appropriate positions on the board, define the duties and responsibilities of
a position. If the board determines needs of the club are best suited to have an additional director (s) to
manage a need of the club, than an additional director’s position, on the board, can be appointed by the
current Board of Directors in quorum. It is the intention of the membership to have a director, which can
competently represent each team at each level within the establishment of the FZWIHC.

If the Board of Directors determine that the elected Board of Directors is not a true representation of the
entire base of membership, than the Board of Directors can appoint a Director(s) to have competent and
adequate representation within the Board of Directors for that team. Any appointed Director by the
Board shall remain in term for the time necessary to fulfill such need or for no longer than the end of
term for the current board of directors, which ever is less. If the current board deems an obvious need
to increase the number of elected directors for the upcoming session, than all directors shall be elected
by the general membership in the next annual elections noted within the by-laws. Consideration should
be made as to an uneven number of Director positions to allow for a simple majority vote. Consideration
should be made by the Board of Directors to have appropriate representation of the entire membership
base. Under no circumstance should the number of appointed (non-elected) Directors exceed thirty
percent (30%) of the entire number of the Board of Directors, without an election from a quorum of the
membership. Under no circumstance shall a director remain in office for more than the term of one (1)
session or one (1) year, without being elected by the general membership under the process of an
annual election.

Each director shall hold his or her position for the term of one (1) year and or one (1) session. The
definition of one (1) year or one (1) session can be defined as; a 12 month cycle beginning upon the
defined period of time following the annual election process of the Board of Directors. The certification
and announcement, by the election committee, of the six (6) nominated members who received the
highest number of votes, along with the director, elected as President. The term will terminate upon the
transfer of leadership to the sequential, elected Board of Directors. The transfer of leadership shall be
within seventy-two hours of the completion of the election for the Board of Directors. All government,
banking, IRS documents, signature requirements and corporation documents will be transferred within a
period of time not to exceed seven (7) days.

Section 3.03. Election and Appointment of Directors. Elections shall take place in the month of May
each year. Elections are for the minimum of seven (7) board positions, including one (1) director,
specifically elected as President. Nominations for directors will be accepted throughout the year for the
next upcoming elections. All nominations shall be presented to the current secretary and submitted no
later than April 30" of each year or no less than thirty (30) days, prior to the posted and pre-scheduled
election. Ballots will be mailed to each member not less than fifteen (15) days prior to the election.
Additional publication of the nominated members can be made within the corporations internet web site,
unless deemed not appropriate by the current Board of Directors. The Board of Directors shall be
chosen by secret ballot during an Annual Membership Meeting where a quorum of the membership is
present. If a quorum is not present at the Annual Membership Meeting, the Board of Directors will
remain in office and will repeatedly call meetings within the 30 days until a quorum is achieved for the
purpose of electing a new Board of Directors. The current Executive Committee shall monitor and certify
election results. If the number of candidates does not exceed the total number of open seats, the open
director’s positions shall be appointed by the current Board of Directors, by a majority vote of the existing
Directors in quorum.

A quorum will be defined as the members which are not of graduating players and were of current
members of the prior year. A simple majority of members present would be a quorum.

Section 3.04 NOMINATIONS
1. Eligibility

a) All members of the club are eligible to be elected or appointed to the Board of Directors

b) A nominee may make a statement (not to exceed five minutes) during the Public Forum
portion of the Annual Membership Meeting.

c) If a member is nominated and currently knows that they will not be a member in good standing
in the upcoming session, than that member should not accept such appointment.

d) No campaign material may be hung or distributed in any arena or facility of the Annual
Membership Meeting. The membership and or players should be strictly forbidden to issue
any propaganda to support any nomination for the annual Board of Directors.
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2. Ballots

a) The club will provide the official ballot on the designated balloting day.

b) The ballot will list all candidates, alphabetically, in a minimum of two columns. A/Z
even-numbered years, Z/A odd-numbered years.

c) A star will be placed before each incumbent’s name.

d) Absentee ballots will not be allowed. No proxy voting is allowed.

e) The boxes must be sealed at the end of the meeting and stored in a committee-approved
storage area.

f) All ballots and committee paperwork will be kept for six months.

g) If a nominated member is not on the ballots which are distributed to the membership, prior to
the election, than that member(s) shall contact the Secretary immediately upon notice.

If time allows for a new ballot to be mailed to the membership base, than the club shall do so. If
time is not adequate to mail new ballots, than a concerted effort should be made to announce that
the nominated member(s) is in fact a candidate and no limitation of that candidates rights should
be restricted.

3. Valid Ballots: The following procedure will be used to complete all ballots

a) Locate name on voter list and sign in the space provided. The election judge must
initial your signature.

b) Upon receipt of the official ballot, one mark per number of vacancies. Only one vote per
nominee will be permitted. A ballot marked in a different manner will be considered
invalid and will be destroyed.

¢) When you have completed voting, fold the ballot in half. The election judge must
initial and or stamp your ballot.

d) The ballot will be returned to you for deposit in the ballot box.

e) Any ballot deemed to be invalid must contain one (1) election official and two (2) director’'s

signatures prior to eliminating such ballot.

4. Election Results

a) Ballots will be tabulated within twenty-four (24) hours. If a member of the committee is
unable to be complete such task, the current club President shall appoint a substitute.

b) Nominees elected to the Board will be notified after vote tabulation is complete. No later than
seventy-two (72) hours after certification by the election committee. Election results will be
published at the club internet web site, within a period not to exceed seventy-two (72) hours.
The total number of votes cast for each hominee will not be published. However, any
candidate may request the election results, with a written request to the newly elected board of
directors.

c) Ties will be decided by a paper ballot of prior (current) and newly elected Board members
at a special meeting with quorum representation will be held within seventy-two hours (72). If a

tie remains after this balloting, the prior (current) officer’s of the club will take a paper ballot. If a
tie still remains the prior (current) Club President shall approve one nominee.

Section 3.05.

Section 3.05. Organization. At each meeting of the Board of Directors, the President or, in his or her
absence, a senior member of the Executive Committee shall preside. The Secretary of the Corporation
or, in his or her absence, any person who the President shall appoint, shall act as secretary of the
meeting.

Section 3.06. Resignation. A Director may resign at any time by a letter of resignation to the President
or the Secretary of the Corporation. The resignation of a Director shall take effect at the time, if any,
specified therein or, if no time is specified therein, upon receipt thereof by the President and or
Secretary.

Section 3.07. Vacancies. Any vacancy in the Board of Directors caused by death, resignation, removal,
or any other cause, shall be filled by a vote of the remaining Directors, and the successor shall hold
office until that vacated Director’s term expires. Vacancies resulting from the addition of a new position
on the Board shall also be filled by a majority vote of the Directors with a quorum representation;
however, the terms of these appointed Director’s will be one (1) year, or to the end of term as defined in
Section 3.02. Any vacated directors positions, must be filled within thirty (30) days, to fulfill the
requirement of maintaining a minimum of seven (7) directors positions at all times.
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Section 3.08. Removal of Directors. Unless otherwise restricted by the Articles of Incorporation, local
law or by these Bylaws, a Director may be removed with or without cause only by the majority vote of all
of the Board of Directors then in office with a quorum representation, with or without the presence of the
Director, which is being voted upon. The vote can be within a regular meeting, provided such action was
on the published agenda, and only by an affirmative vote of the Board of Directors. If a Director is
absent without the permission of the President, from two or more scheduled meetings within their term,
the President at his/her discretion may introduce a motion for removal of the offending Director. If the
Director is not in good financial standing, for a period of over thirty (30) days than the President will
introduce a motion for removal of the offending Director. If a director is not in good standing due to
misconduct as defined in the bylaws, than the President will introduce a motion for removal of the
offending director. An alternative process of removal would be an affirmative vote of at lest two-thirds
(2/3) of the membership during a general or special meeting, for as long as a quorum is present.

Section 3.09. Place of Meetings. The Board of Directors may hold its meetings at such place or places,
within or out of the State of Missouri, as it from time to time determines. No meeting shall ever be in a
location, which any purpose of the meeting is to limit or avoid any membership or director participation.

Section 3.10. Regular Meeting. The Board of Directors shall designate the date, time, and location of its
regular meetings. The Board shall not meet less than three (3) times per year. The President may
conduct so much of the meeting in executive session as deemed appropriate given the subject matter.
All issues brought before the Board of Directors will be discussed voted upon, tabled, or dismissed.
Tabled items will be addressed at the next Board Meeting until voted upon or dismissed.

Section 3.11. Special Meetings: Notice. Special meetings of the Board of Directors shall be held
whenever called by the President or by a majority of the Directors. Notice of each such special meeting
shall be mailed electronically to each Director, addressed to him or her at his or her residence or usual
place of business, at least forty-eight (48) hours before the date on which the meeting is to be held, or to
be delivered to him or her personally, or by telephone, not later than twenty-four (24) hours before the
time on which the meeting is to be held. Each such notice shall state the time, place and purpose of the
meeting. All issues brought before the Board of Directors will be discussed, voted upon, tabled, or
dismissed. Tabled items will be addressed at the next Board Meeting until voted upon or dismissed.

Section 3.12. Notices Excused. Notice of any meeting of the Board of Directors need not be given to
any Director who shall be present at such meeting; and any meeting of the Board of Directors shall be a
legal meeting without any notice thereof having been given if all of the Directors of the Corporation then
in office shall be present there at or waive such notice in writing before, at, or after such meeting.

Section 3.13. Quorum and Manner of Acting.  Except as otherwise provided by statute or by these
Bylaws, not less than a majority of the total number of Directors shall be required to constitute a quorum
for the transaction of business at any meeting, and the act of a majority of the Directors present at any
meeting at which a quorum is present shall be the act of the Board of Directors.

Section 3.14. Proxies/Rules. Proxies shall not be allowed or used. Robert’s Rules of Order, most
current version, shall apply to all meeting of the Board of Directors. In places of conflicting guidance
between the corporation bylaws and the Robert’s Rules of Order, the corporation bylaws shall preside.

Section 3.15 Impartiality . Directors, and appointed positions shall maintain impatrtiality in all dealings
with regard to the organization. All Directors and appointed positions shall refrain from conflict of
interest situation. Disclosure to the Board and or membership shall be made known if a professional
conflict of interest arises.

ARTICLE IV.

Section 4.01 BOARD OF DIRECTORS ORDER OF APPOINTMENT FROM THE NEWLY ELECTED
DIRECTORS. The Board of Directors, as they deem necessary, shall appoint committee managers and
or coordinators to help support club activities. All committee or coordinators shall serve at the will of the
Board. All elected and or appointed positions shall expire at the end of one (1) term or one (1) session
as defined in section 3.02.

The order to follow in appointing Board positions is:

1.) President / League Representative (Officer of Executive Committee) - Specifically elected
2.) Vice President of Hockey Development (Officer of Executive Committee)

3.) Vice President of Administration & Parliamentarian (Officer of Executive Committee)

4.) Treasurer (Officer of Executive Committee)

5.) Secretary (Officer of Executive Committee)

6.) Director of Team Coaches

7.) Fund Raising Director
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ORDER OF APPOINTMENT OF COMMITTEE MANAGERS FROM
THE GENERAL MEMBERSHIP

Communications & Web Site Manager
Equipment Manager

Varsity Team Manager

Junior Varsity Team Manager

“C” Team Manager

Junior High School Team Manager

oghkhwnE

ORDER OF APPOINTMENT OF THE TEAM COACHES

The General Manager shall be hired and or appointed by the Board of Directors. First order of business
for the General Manager would be to hire and appoint a coaching staff to each team. The appointed
and or hired General Manager can designate their duty to any of the teams at any level. The General
Manager would appoint the remaining teams with additional team coach positions. The Board of
Directors must approve all positions.

Varsity Team
Junior Varsity Team
“C” Team

Junior High School

OFFICERS COMMITTEE MANAGERS AND COACHES APPOINTMENTS

Section 4.02. Number. The Officers of the Corporation shall be a President, a Secretary, a Treasurer,
and two (2) Vice Presidents, not to exceed a total of five (5) officers selected by the Board of Directors.
The same person may hold any two (2) or more offices, except those of the President and Treasurer.
The officers of the Corporation shall be the only voting members of the Executive Committee.

Section 4.03. Eligibility Elections, Term of Office, and Qualific ation. All Directors are eligible to be
elected as an Officer. All Officers shall be elected to one (1) year or one (1) session. Each shall hold
office until his or her successor shall have been duly elected and qualified, or until his or her death,
resignation, or removal (in the manner hereinafter provided). All Officers of the Corporation shall be
elected from among the Directors of the Corporation.

Section 4.04. Resignations. Any Officer may resign at any time by submitting a letter of resignation to
the Board of Directors, the President, or the Secretary of the Corporation. Such resignation shall take
effect at the time, if any, specified therein or, if no time is specified therein, upon receipt by the Board of
Directors, President, or Secretary of the Corporation; and, unless otherwise specified therein,
acceptance of such resignation shall not be necessary to make it effective.

Section 4.05. Removal of Officers. Unless otherwise restricted by the Articles of Incorporation or by
these Bylaws, an Officer may be removed with or without cause only by the absolute vote of all of the
Board of Directors then in office, with or without the presence of the Officer, which is being voted upon.
The vote can be within a regular meeting, provided such action was on the published agenda, and only
by an affirmative vote of the Board of Directors. If an Officer is absent without the permission of the
President, from two or more scheduled meetings within their term, the President at his/her discretion
may introduce a motion for removal of the offending Officer. If the Officer is not in good financial
standing the President will introduce a motion for removal of the offending Officer. An alternative
process of removal would be an affirmative vote of at lest two-thirds (2/3) of the membership during a
general or special meeting, for as long as a quorum is present.

Section 4.06. Vacancies. A Vacancy in any office because of death, resignation, removal, or any other
cause shall be filled for the remainder of the term by a majority vote of the Board.
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Section 4.07. President. The President shall be the Chief Executive Officer of this Corporation and shall
have general active management of the business of the Corporation; shall, when present, preside at all
meetings of the Board of Directors and at all meetings of the Executive Committee, if any; shall see that
all orders and resolutions of the Board of Directors are carried into effect; may execute and deliver in the
name of the Corporation (except in cases in which such execution and delivery shall be expressly
delegated by the Directors or by these Bylaws to some other Officer or agent of the Corporation or shall
be required by law to be otherwise executed and delivered) any deeds, mortgages, bonds, contracts, or
other instruments pertaining to the business of the Corporation, including, without limitation, any
instrument necessary or appropriate to enable the Corporation to donate income or principal of the
Corporation to or for the account of such corporations, associations, trusts and corporations as are
referred to or described in the Articles of Incorporation of the Corporation and as the Corporation was
organized to support; shall perform such other duties as may from time to time be prescribed by the
Board of Directors; and , in general, shall perform all duties usually incident to the office of the President.
In the event of any unsolved decisions, ties, claims, situations or necessary reasons for guidance, the
President shall provide a final resolution.

The President shall represent the club in any local, state, or national meetings, as well as any meetings
with any member organization where his presence is desirable, as well as be the authorized spokesman
to the media for the club.

Section 4.08. Vice-President of Hockey Development . The Vice-President shall be responsible to
assist the elected President as necessary. In the absence of the President or in the event of his inability
or refusal to act, the Vice President shall perform the duties of the President, and when so acting, shall
have all of the powers of and be subject to the restrictions upon the President. In the event that there
shall be more than one Vice President, the Vice President in the order designated, or in the absence of
any designation, then in the order of their election, shall serve in the absence of the President. The
Vice-President shall work with committee members in promoting the club’s activities and promoting
membership. The Vice-President, shall communicate and support the needs of each individual team.
Communication with the team’s manager and coaches shall remain open and any needs shall be
brought to the Vice-President to bring the needs to the boards attention. The Vice-President will be the
contact person for the Team Manager.

Section 4.09. Vice-President of Administration & Parliamentarian .. The Vice-President shall be
responsible to assist the elected President as necessary. In the absence of the President or in the event
of his inability or refusal to act, the Vice President shall perform the duties of the President, and when so
acting, shall have all of the powers of and be subject to the restrictions upon the President. In the event
that there shall be more than one Vice President, the Vice President in the order designated, or in the
absence of any designation, then in the order of their election, shall serve in the absence of the
President. The Vice-President will organize and assist the Secretary in maintaining the order of conduct
for meetings. Knowledge of the Robert’s Rules of Order shall be familiar and applied to the order of
constructing business within the club. The Vice-President will utilize the knowledge of the Robert’s
Rules of Order and assist in guiding the organization by such rules.

Section 4.10. Secretary. The Secretary shall be Secretary of, and when present, shall record
proceedings of all meetings of the Board of Directors and of all meetings of the Executive Committee, if
any; shall keep a register of the names and addresses of all members of the Corporation; shall at all
times keep on file a complete copy of the Articles of Incorporation and all amendments and restatements
thereof and a complete copy of these Bylaws and all amendments and restatements hereof; shall when
directed to do so, give proper notice of meetings of the Board of Directors and meetings of the Executive
Committee, if any, shall perform such other duties as may from time to time be prescribed by the Board
of Directors or by the President; and, in general, shall perform all duties usually incident to the office of
the Secretary. The secretary, shall also maintain and organize the nominations for the election of the
Board of Directors for the upcoming elections.
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Section 4.11. Treasurer. The Treasurer shall keep accurate accounts of all moneys of the Corporation
received or disbursed; shall deposit all moneys, drafts, and checks in the name of, and to the credit of,
the Corporation in such banks and depositories as a majority of the Board of Directors shall from time to
time designate; shall have power to endorse for deposit all notes, checks and drafts received by the
Corporation; shall disburse the funds of the Corporation as ordered by the Board of Directors, making
proper vouchers; shall render to the President and the Directors, whenever required, an account of all
his or her transactions as Treasurer and of the financial condition of the Corporation; shall perform such
other duties as may from time to time be prescribed by the Board of Directors or by the President; and,
in general, shall perform all duties usually incident to the office of the Treasurer. At least once a fiscal
year, the treasure should provide a full and complete financial report, including but not limited to, a
balance sheet and income statement of the current fiscal year’s activities. The treasure shall perform
other duties as may be assigned by the President, or the Board of Directors. A summary of account for
the prior fiscal years should be made available to any member upon demand. A summary of the current
fiscal year shall be made available upon written notice to any board member, registered agent or
attorney within seventy-two (72) hours from request. The treasure shall calculate and report the Board
of Director’s annual and beyond, projected budget for the upcoming year (s) or session (s). A summary
of the Board of Director’s budget shall be made available to any member with or without request. The
treasure shall submit and prepare financial records in adequate and property order to an outside
accountant or certified public accountant (CPA) for the purpose of an annual filing requirement of the
Internal Revenue Service, or for the purpose of an audit, or for an annual review by a qualified
accountant or certified public accountant (CPA) as instructed by the Board of Directors.

Section 4.12. Bond. The Board of Directors of the Corporation shall from time to time determine which,
if any, officers of the Corporation shall be bonded and the amount of each bond.

Section 4.13 Committee Manager's . Committee Manager’s can be appointed as deemed necessary by
the Board of Directors. The Committee Manager’s are not elected officials and work in a matter to serve
a specific need of the club. The responsibility of the Committee Manager can be appointed and
withdrawn at any time by a quorum vote by the Board of Directors.

Section 4.14 Communication & Web Site Manager . The responsibilities would include the assistance
of the Vice-President of Hockey Development in promoting the club’s membership, communicating to
the members of the club on current needs and maintaining an internet connection site for the sole
purpose of the club’s activities and communication.

Section 4.15 Equipment Manager . The responsibilities would include the purchase and maintenance of
any equipment purchased by the club for the benefit of the club. The responsibilities would include
housing of the equipment and maintaining the location of any equipment at all times. Such equipment
may be of athletic sport equipment or of any assets of the club, as deemed responsible by the Board of
Directors.

Section 4.16 Team Manager. The team manager's may be elected by the individual teams, appointed
by the General Manager of a team and or appointed by the Board of Directors. All team manager's must
be approved by a quorum vote of the Board of Directors. The team manager is a crucial link between
the Board of Directors, parents, coaching staff and team leaders. Good communication skills and
organizational skills are a required pre-requisite for this position. Duties may include; keeping parents
informed, keeping players records, absenteeism, tardiness, coordination between the players and team
leaders (as requested by the coaching staff), distribution of equipment (if available from the club and if
needed) and to provide general assistance to the coaching staff.

Section 4.17 Varsity Team Coach, Junior Varsity Team Coach, “C” Team Coach and Junior High
Team Coach. The General Manager will be hired / appointed by the Board of Directors. General
Manager will hire and appoint the remaining Team Coaches. The Team Coaches will report to General
Manager and will correlate within the coaching staff a consistent or similar system of training, practices
and style of play. Every member of the coaching staff must be approved by a quorum vote from the
Board of Directors, prior to appointment. Under no circumstance can the coach of any of the teams
hold an office as a director during the identical term and or period of time. The Director of Team
Coaches will work with the coaching staff to establish fundamental systems in which can be taught
throughout the various levels of the club. The future of the club could depend on consistency from the
teachings of the club. Consistency would assist in the development of each player. The Coach of each
team will have responsibility of organizing practice sessions with the allotted rink time periods. The
practice sessions should maintain consistency with the fundamental systems adopted by the club.
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Each practice should include instructional task, instructional knowledge, goal setting for each individual
player and for the team as a whole. The messages should be delivered in a way which would not be
disrespectful to any one player, group of players or the team as a whole. The objective of each team
should be to develop a competitive program from which the players and parents can be proud to be a
part of. As long as the teachings of the team are in correlation with the basic fundamentals of the club,
the drills, scrimmages and governing of a team’s training can be derived as the team coach deems to be
appropriate.

Each team coach can have the latitude of appointing assistant coaches as necessary. However, each
person having any on rink or on bench interaction with the players, must be approved by a quorum vote
of the Board of Directors. Every member of the coaching staff is subject to a criminal background check
prior to and during their term of appointment. Any team coach or assistant team coach can be removed,
suspended or restricted of any coaching activity, effective immediately if deemed necessary by the
Board of Directors. The Board of Directors, should be knowledge and or informed upon lawful hiring
practices.

ARTICLE V.

FINANCIAL MANNERS

Section 5.01. Books and Records. The Board of Directors of the Corporation shall cause to be kept:
records of all proceedings of the Board of Directors and committees having any of the authority of the
Board of Directors; and such other records and books of accounts as shall be necessary and
appropriate to the conduct of the corporate business. A current record of the members names, address
and additional contact information shall be maintained and kept at the corporations address of record.
All records, and books including and a summary of accounts of each current fiscal year shall be made
available to all members, in good standing, or that member’s agent or attorney, for any proper purpose
at any reasonable time, not to exceed ten (10) days from date of request. Past summary of fiscal year
accounts may be made immediately upon request to any member, in good standing within seventy-two
(72) hours.

Section 5.02. Documents Kept at Registered Office.  The Board of Directors shall cause to be kept at
the registered office or other such office as determined by the Board of Directors of this Corporation
originals or copies of: records of all proceedings of the Board of Directors, if any; all financial statements
of the Corporation, and Articles of Incorporation and Bylaws of the Corporation and all amendments and
restatements thereof.

Section 5.03. Accounting System and Audit.  The Board of Directors shall cause to be established and
maintained, in accordance with generally accepted accounting principles applied on a consistent basis,
an appropriate accounting system for the Corporation. The Board of Directors shall cause the records
and books of account of the Corporation to be compiled and be reconciled by an independent
accountant at least once each fiscal year and at such other times as it may deem necessary or
appropriate and may retain such person or firm for such purposes as it may deem appropriate. Audits
may be performed on an as-needed basis, as deemed necessary by the majority of the Board of
Directors and or by a signed petition of fifty one percent (51%) of the current membership.
Consideration should be made to the cost of services.

Section 5.04. Compensation. The Board of Directors of the Corporation may at any time and from time
to time, by resolution adopted by a simple majority of the total number of Directors, provide for the
payment of compensation to, and for the payment or reimbursement of expenses incurred by, any
Director, Officer, agent, or employee of the Corporation for personal services rendered to the
Corporation by, or for any expenses necessarily paid or incurred by, any such Director, Officer, agent or
employee, but only if and to the extent that the performance of such service or the occurrence of such
expenses is directly in furtherance of the charitable purposes of the Corporation and the compensation
or the amount of expenses paid or reimbursed, as the case may be, is reasonable and not excessive.
Under no circumstance shall payment to any member, including a Director, be deemed receivable for
payment of compensation for services which would be defined by the majority of the membership, to be
within the normal duties defined by any position held within the FZWIHC.

Section 5.05. Fiscal Year. The fiscal year of the Corporation shall be the calendar year or such other
fiscal year as may be determined by the Board of Directors. The requirements of the Internal Revenue
Service, regarding fiscal year for corporations classified as 501 (c ) (3) shall precede over any other
fiscal year decisions. Current regulations require the clubs first filing due August 31, 2008 and every
August 31 thereafter.
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Section 5.06. Checks, Drafts, and Other Matters.  All checks, drafts, or other orders for the payment of
money and all notes, bonds, or other evidence of indebtedness issued in the name of the Corporation
shall be signed by such Officer(s), agent(s), or employee(s) of the Corporation and in such manner as
may from time to time be prescribed by the Board of Directors. A majority vote of the Board of Directors
would be required to disburse funds to pay reasonable and necessary expenses to operate the

FZWIHC. It shall be a permanent policy to place all FZWIHC income in a general account, that will give
no individual player, or team an advantage over the others. An exception to the ruling would be if the
Board of Directors deems it appropriate to assist a member / player in a “hardship case”. An exception to
the ruling would be if a fund raising program was implemented and participation credits were deemed
appropriate by the Board of Directors.

Section 5.07. Authorization to Disburse . All checks, drafts, or orders for the payments of money,
notes, or other evidence of indebtedness issued in the name of the club must be signed by two of the
following officers: President, Treasure or Secretary. Electronic purchases may be made with two
signatures of the officers previously mentioned, authorizing the purchase.

Section 5.08 “Hardship” , If payment plans and fund raising activities have been exhausted by a
current member, and they can not meet the conclusion of the initial financial requirements / agreements
at time of enroliment, then the member may be considered for aid as a hardship case. Hardship cases
will be reviewed by the Board of Directors which may, at it's discretion, use general funds to put the
member in good standing.

Section 5.09 Reimbursements . No cash, checks, or monies may be disbursed to any individual
member’s account for unused funds. No reimbursements will be made to any member who withdraws
from the club or becomes a member out of good standing. No member with a graduating player will
receive cash, check, or monies from the club for any reason, for unused funds from their club account at
the end of the fiscal year. Reimbursements can be made by a quorum vote of the Board of Directors to
any member (s) for an expense paid by a member (s) for a Board of Directors approved purchase. The
purchase must benefit the club’s purpose and general needs of the club. Guidelines of the Internal
Revenue Service for non-profit corporations with a 501 (c ) (3) status will be adhered to at all times, and
overriding any decisions of the members, Board of Directors and or agents.

Section 5.10 Upon leaving the FZWIHC , In the relation to fund raising activity, unused credits from a
member’s account may be transferred to another member’s account for future use by the recipient
member. A written letter stating said transfer must be received by the Board of Directors before the
fiscal year ends. If no transfer request is received, then all unused credits will be absorbed into the
general fund effective the first day of the new fiscal year. Under no circumstance should any decision
made by the Board of Directors and or members, override the guidelines established for classification of
a non-profit corporation with a 501 (c ) (3) status.

Section 5.11 Dissolution. Upon dissolution of the Corporation, according to sections 355.661 through
355.746 of the Missouri statues, after payment of costs and expenses of dissolution and liabilities and
obligations of the Corporation, the remaining assets of the Corporation shall be distributed to or among
such one or more corporations or other entities then in existence which are organized and operated
exclusively for the one or more of the purposes described in the Internal Revenue Code of 1986 (“IRC"),
as now enacted or hereafter amended and which are exempt from federal income taxes under IRC §
501(a), as now enacted or hereafter amended, all in such proportion as shall be determined by the
Board of Directors of the Corporation.

Section 5.12 Solicitation of Funds.  The club shall prohibit the solicitation, contributions, gifts, loans of
third party funds directly to any individual member’s club account, to any officer or to any specific team,
except for hardship cases approved by the Board of Directors. The Board of Directors may approve the
solicitation, contribution, sales of club merchandise or gifts of third party funds to the organization, if
such funds benefit the entire club as a whole. Under no circumstance should any decision made by the
Board of Directors and or members, override the guidelines established for classification of a non-profit
corporation with a 501 (c ) (3) status.

Section 5.13 Fund Raising Funds . All monies earned by the Board approved fundraising activities shall
be deposited directly into the club’s general fund. The distribution of the funds will be determined upon
the participation activity of each team and or player. This distribution method must be approved by a
guorum vote by the Board of Directors.

Section 5.14. Compliance with State Laws Governing Charities. The Board of Directors shall initiate
a review of the Corporation’s business and affairs on an annual if not more frequent basis to assure
compliance with the registration, annual reporting and other requirements of the Missouri Nonprofit
Corporation Law (Missouri Chapter § 355) as now in force and as may be amended from time to time.
The Vice President of Administration and the Secretary shall monitor the club’s compliance.
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Section 5.15. Tournament Sales of Merchandise by Vendor Other Tha  n the Fort Zumwalt West

Inline Hockey Club. The Board of Directors and the appropriate city officials must review and approve
any sales contemplated by sponsors or vendors at any event (tournaments, etc.) associated with the
Fort Zumwalt West Inline Hockey Club. Any revenue generated by the sale of merchandise marketed by
the club, will be deposited into a general account of the club.

Section 5.16. Alcoholic Beverages. The Fort Zumwalt West Inline Hockey Club’s Board , coaches
Directors, managers and or volunteers shall be strictly prohibited from being under the influence of
alcohol or illegal substance(s) during their intervention with players.

ARTICLE VI.

WAIVER OF NOTICE

Whenever notice of any meeting is required to be given by these Bylaws or any of the corporate laws of
the State of Missouri, such notice may be waived in writing, signed by the person or persons entitled to
such notice, whether before, at, or after the time stated therein or before, at or after the meeting.
However, no voting rights may be made by proxy.

ARTICLE VIL.
Grievance and General Disciplinary Process

A. GRIEVANCE POLICY & PROCESS

It is the belief of the club that most disputes are minor and the best manner in which to resolve a dispute
is for the parties to meet, discuss, and resolve the dispute. This is true whether the dispute involves a
coach, player, parent, or a member of the Board of Directors. If individuals cannot resolve their
differences then the following grievance process can be initiated:

1. Promptly file a written grievance with the club Secretary. The Disciplinary & Grievance
Committee, which is comprised of the Executive Committee and the appropriate
Director(s) (based on the facts and circumstances of the case), will schedule a meeting
with all of the involved parties within ten (10) days of receiving a written complaint in an
effort to resolve the dispute. The parties may introduce relevant evidence and testimony
in support of their position. The Disciplinary & Grievance Committee will conduct the
meeting and issue a decision within five (5) days of the hearing unless the committee
requires additional time to reach a decision.

2. The Board of Directors will consider all appeals of Disciplinary & Grievance Committee
decisions. The appeal must be made in writing and submitted to the Administrative Vice
President. The Board of Directors will discuss, consider, and decide the appeal during
the next regular meeting.

3. The final Appeal of a decision previously made by the Board of Directors in a grievance
or disciplinary matter may be submitted in writing to the Club President.

B. GENERAL DISCIPLINARY POLICY & PROCESS

If the comments, actions and/or behavior of any player, parent, coach, consultant, employee, or Director
constitute a violation of a Club rule or adversely affect the operation or standing of the club, he or she
shall be required to appear before the Club Disciplinary & Grievance Committee. The Club’s general
Disciplinary process entails the procedural steps listed above for grievances except the Secretary will
initiate the meeting. The Disciplinary & Grievance Committee can impose sanctions it deems appropriate
based on the facts and circumstances as evidenced during the meeting. Any sanction entailing
expulsion, will be brought to the Board of Directors for final confirmation. The process and

sanctions prescribed with specific rules and policies (e.g. the Zero Tolerance Drug Policy) supercede the
general Disciplinary process and penalties to the extent the provisions conflict with one another.

Alleged misconduct involving severe verbal abuse, physical assault, racial, sexual or ethnic harassment
of others is considered so serious that the President may suspend a parent, player, coach, consultant,
employee or Director pending a hearing under the general Disciplinary or other prescribed process
immediately
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ARTICLE VIII.

Section 8.01 Fines and Suspensions . Any individual player, coach, or club member causing property
damage, accessed a fine, or accessed a suspension by an associated league, arena management or
Board of Directors will be required to reimburse FZWIHC of any financial losses within seventy-two (72)
hours or they will loose their status as a member in good standing and may be subject to additional legal
action. Any financial losses caused by a member or player, to a league, arena management or Board of
Directors that are unattended by the member, will conclude with a review of membership rights by the
Board of Directors. Membership in good standing status may be imposed at the vote of a quorum of the
Board of Directors.

Section 8.02 Disciplinary And Dispute Resolution Committee . The committee will be notified if the
fines are not paid by the deadline. No player will be allowed to practice or participate in any game until
all fines are paid. No Exceptions to this ruling will be allowed.

Section 8.03 Responsibility . Any team fines or accessed values of property damage will be evenly
distributed among the responsible team member (s) and or those persons deemed responsible by the
Disciplinary And Dispute Resolution Committee.

ARTICLE IX.
Section 9.01. Meeting Process. A variety of meetings to conclude specific results can be classified as:

General

Executive

Special Meetings of the Membership
Special Meetings of the Board
Annual Membership

Committee

Section 9.02. General Meetings are called by the President and may be attended by the Members.
General Meetings shall be held to accomplish the announcements of the beginning of a league session
and to present the end of the season’s accomplishments.

Section 9.03. Executive Meetings shall be called by the President or a majority of the Board of
Directors. Executive Meetings shall be attended by the Board of Directors or any person the Board of
Directors deems necessatry.

Section 9.04. Special Meetings of the membership shall be called by the President, by a majority of the
Board, or by the signatures of two thirds (2/3) of the general membership with notification to all Board
Members. Special Meetings of the membership may be called for a specific purpose. A written request
must be submitted to the Board requesting said meeting. If the Board rejects the request the following
procedure must be followed. The requestor must define a time, place, and agenda and follow the clubs’
meeting procedures.

Section 9.05. The Annual Membership Meeting will be held no later than May 31st for the transaction of
club business. The Annual Membership Meeting shall be conducted as defined herein to elect a
President and Board of Directors.

Section 9.06. Committee Meetings shall be called by the committee head or designee as needed to
involve the members affected.

Section 9.07. At any meeting of the membership, the President or presiding officer of the meeting may
appoint one or more persons to monitor the meeting, count votes, act as an election official and do such
other acts to insure proper elections and voting with fairness to all members. The monitor(s) will report
the results to the Board. The President or presiding officer shall appoint an inspector for a meeting upon
the request of any member.

Section 9.08. No member will act by proxy on any matter.

Section 9.09. A quorum of the membership shall be defined as the presence of fifty one (51)% of the
voting membership within good standing, excluding all current Board of Directors.
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Section 9.10. A General Member in good standing will be entitled to one (1) vote. Each household (with
one or more youths registered in the hockey program) shall be limited to one (1) membership to each
player in good standing, and each member has one vote. Voting on any question will be via voice or
written ballots. All votes will be recorded by the Secretary. Any questions or disputes relating to validity
or result of any vote shall be submitted to the Board for determination and the decision of the majority of
the Board present, provided a quorum of the Board is present, shall be binding on all parties.

Section 9.11. Whenever any notice is required to be given under the bylaws, a waiver in writing signed
by the person or persons entitled to such notice, whether before or after the time stated, will be deemed
equivalent to giving of such notice. Attendance at any meeting will constitute a wavier of notice unless
the person at the meeting objects to the holding of the meeting because proper notice was not given.

Section 9.12. A member of the organization may vote for nominated Board of Directors for the next
season at the Annual Membership Meeting. Members of FZWIHC with a graduating senior may not vote
for or nominate member(s) for the upcoming season’s Board of Directors, unless they have another
player participating in the upcoming season.

ARTICLE X.

Section 10.01. Directors and appointed positions. Each person who acts as a Director or Officer of
the club shall be indemnified by the club against expenses actually and necessarily incurred by him or
her in connection with the defense of any action, suit of proceeding in which he or she is made a party
by reason of his or her being or having been a Director or Officer of the club. Exceptions include
matters relating to actions where he or she shall be adjudged in such action, suite, or proceeding to be
liable for willful misconduct. The organization will accept any sum paid to the club in settlement of any
action, suite, or proceeding based on willful misconduct on the performance of an individual in his or her
duties.

Section 10.02. The right of indemnification  provided herein shall insure to each Director and or
Officer referred to as covered at the time such costs or expenses are imposed or incurred, and in the
event of his or her death shall extend to his or her legal representatives.

Section 10.03. Fort Zumwalt West Inline Hockey Club will maintain and enforce a Not for Profit
Organization Liability Policy insurance. Policy should name and insure each appointed and elected
member, members, employees or volunteers as allowed by the purchased policy.

ARTICLE XI.

Section 11.01. Code of Conduct . This Code is not intended to be an all-inclusive list of Club rules
concerning player, coach, and parent behavior. Players, coaches, and parents affiliated with the

club are expected to conduct themselves in a manner that is respectful of others and reflects positively
on the club and the community. Players are expected to use good judgment and common sense in their
behavior consistent with social standards of conduct normally expected in youth athletic setting and core
values of hockey clubs affiliated with USA Hockey:

Section 11.02. SPORTSMANSHIP - Foremost of all values is to learn a sense of fair play. Become
humble in victory, gracious in defeat. We will foster friendship with teammates and opponents alike.

Section 11.03. RESPECT FOR THE INDIVIDUAL - Treat all others as you expect to be treated.
Players dressing rooms should be regarded as private. Any member or player found stealing or
engaging into another player’s personal belongings will be subject to discipline action and possible legal
action.

Section 11.04. INTEGRITY - We seek to foster honesty and fair play beyond mere strict interpretation of
the rules and regulations of the game.

Section 11.05. PURSUIT OF EXCELLENCE AT THE INDIVIDUAL, TEAM AND ORGANIZATIONAL
LEVEL - Each member of the organization, whether player, volunteer or staff, should seek to perform
each aspect of the game to the highest level of his or her ability.

Section 11.06. ENJOYMENT - It is important for the Hockey experience to be fun, satisfying and
rewarding for the participant. It should be a consistent reminder to all participates that the purpose of
the club revolves around the players and not the members. Decisions and goals of the corporation
should be to further the benefit of the players with the sport of inline hockey.

Section 11.07. LOYALTY - We aspire to teach loyalty to the ideals and fellow members of the sport of
hockey.
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Section 11.08. TEAMWORK - We value the strength of learning to work together. The use of teamwork
is reinforced and rewarded by success in the hockey experience.

Section 11.09. PLAYER'S CODE . Consistent with the Club’s core values, each and every player
registered with the Club should:

* Play for fun and enrichment of life long skills.

» Work hard to improve your skills.

» Be a team player - get along with your teammates and coaching staff.

 Learn teamwork, sportsmanship, discipline, including but not limited to encouragement of others.

 Be on time for practices and games.

* Learn the rules and play by them. Always be a good sport.

* Respect your coach, your teammates, your parents, opponents and officials.

» Never argue with an official’s decision (USA Hockey Annual Guide)

Section 11.10. VANDALISM: Players found to have been responsible for or a party to property damage
or vandalism at of the rinks or at any team activity under the patronage of the club will be subject to
suspension and/or for damages incurred by the Fort Zumwalt West Inline Hockey Club.

Section 11.11. Verbal Abuse . There is absolutely no tolerance for verbal or physical abuse of any kind.
Players, spectators, and coaches shall respect the referees, as well as other spectators and opposing
clubs at all times. Any misbehavior will be deemed inappropriate and may be reviewed by the Board of
Directors.

Section 11.12. ZERO TOLERANCE DRUG POLICY:

a) First Violation. The penalty for the first confirmed violation of the Club's substance

abuse rules shall be suspension for the next two league games. This penalty will commence
when the club president has communicated the violation to the Board and the player (s). The
Board may impose a more severe penalty (including suspension for the season) in the event the
first confirmed violation involves the sale and/or distribution of illicit drugs as defined by
applicable, state criminal law.

b) Additional Violation(s). The penalty for an additional, confirmed violation of the Club's
substance abuse rules shall be suspension for the season in which the additional, confirmed
violation occurs. This penalty will commence when the Club President has communicated
the violation to the Board and the players. The Board may impose a more severe penalty
(including expulsion from the Club) if:

(1) a player has three or more confirmed violations
while a member of the Club; or

(2) a player has two or more confirmed violations involving
the sale and/or distribution of illicit drugs as defined by applicable, state criminal law
while a member of the Club.

c.) Notification. Violation of the Club's substance abuse program must be reported by a
team coach or manager to the President, Vice President-Development, Vice President of
Administration, or Secretary within forty eight (48) hours after learning of the violation.
Failure to report the violation could result in disciplinary action taken by the Board against
the coach(s) and/or manager(s).

d.) Definitions. For purposes of these provisions the term "confirmed violation" includes:

(1) admission by the player to the General Manager while in the presence of an assistant
coach, team manager, the player's parent, law enforcement personnel, or parent of a
teammate;

(2) admission by the player to the Board of Directors;

(3) observation of the violation by law enforcement personnel that is corroborated by
some witness or evidence; or

(4) observation of the violation by a team coach or team parent that is corroborated by
another witness (other than a team parent) or other evidence. The term "game"
means a league game (during the regular season or playoffs), pre-season game or
tournament game.

Section 11.13. ACADEMIC STANDARDS: Students who are expelled or suspended from school are

not eligible until the scholastic disciplinary penalty is resolved. Players who are suspended from play by
the FZWIHC may not participate in FZWIHC events until the suspension expires or is lifted.
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ACADEMIC ELIGIBILITY and PROBATION All students must maintain a cumulative grade point
average (GPA) of 2.0 minimum, based on a 4.0 scale. If the student's cumulative GPA is less than 2.0,
but his current reporting period (last grade card) is 2.0 or greater, then the student will be permitted to
play under academic probation. If the student's cumulative GPA is greater than 2.0, but his current
period GPA is less than 2.0, then the student will be permitted to play under academic probation. A
student on academic probation who receives a current period report card with a GPA of less than 2.0 will
be declared ineligible.

SPECIAL ACADEMIC ELIGIBILITY

Special academic eligibility may be obtained in the case of students with a documented learning
disorder. Students that are to be considered for this special eligibility, as a result of a learning

disability, must submit documentation from the school to FZWIHC. A student with a 1.9 GPA or lower
may request special consideration on the documented proof of ability from his / her teachers. Each
request must be made directly to the Board of Directors. The Board of Directors, shall precede such
rulings compliant to the Privacy Act of 1974, 5 U.S.C. 8 552a, amended, and any other state and federal
Privacy Act’s regarding the collection of personal data must be in compliance to the Privacy Act of 1974,
as revised and all privacy acts pertaining to the collection and management of information obtained by
the club. The act can be viewed at http://www.usdoj.gov/oip/privstat.htm.

ARTICLE XII.

Section 12.01. Sexual Harassment Policy: The Club intends to provide a healthy, positive sporting
environment for all athletes. All athletes should have the opportunity to train and compete in a safe and
non-threatening environment. The Club encourages fair play, free of harassment and intimidation.
Everyone who patrticipates in the Club either as a member or a non-member, whether as a player,
athlete, coach, instructor, administrator, official, parent or volunteer, should be treated with respect. Any
form of sexual harassment is strictly prohibited.

Section 12.02. Sexual harassment is any form of unwelcome conduct based on a person’s gender.
There are two basic types. The first type occurs when a person is promised some kind of benefit, is
threatened or fears some kind of harm in exchange for sexual favors. Sexual favors include
repeated request for dates and social events as well as request for any kind of sexual touching.

Section 12.03. The second type of harassment is more commonly alleged and does not require any
threat or promise of benefit: sexual harassment occurs if a harasser by his or her conduct or failure to
act creates or allows a hostile, offensive or intimidating environment. An environment may be

hostile even if no touching occurs; jokes, pictures, innuendo, comments about a person’s body

or appearance, sexual remarks about others, gestures and looks, and even more subtle

practices may create a hostile environment.

Section 12.04. Any person who feels they have been subjected to sexual harassment or believes that
another person has been subjected to sexual harassment must immediately contact one of the coaches
of the Club or any of the Club Officers listed below. All complaints will be investigated promptly. After an
investigation of facts, appropriate action will be taken, up to and including expulsion from the Club or
termination of coaching, administration, official or volunteer position. No reprisal action will be taken
against anyone reporting an incident or making a complaint.

Fort Zumwalt West Inline Hockey club, officers to contact for reporting incidents of sexual harassment:

President

Vice President of Development
Vice President of Administration
General Manager

PwonNPE
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Section 12.05. PROCEDURE FOR INVESTIGATING SEXUAL HARASSMENT
I. Meeting with the Complainant

Approve use of policy.

Emphasize importance of providing complete information.

Stress information will be used discreetly, but cannot promise confidentiality.

Get specific details of the complaint.

What happened? Press for details regarding any verbal comments or physical contact.

How many times did it happen?

Where did it happen?

What was the relationship between the complainant and the alleged harasser?

Any socializing?

10 How did the offensive behavior affect the complainant? (i.e. Anger,

embarrassment, physical iliness, psychological counseling, trouble with

performance)

11. Did complainant ever object to behavior or comments or indicate it was

unwelcome? If so, how? What was the response of the alleged harasser?

12. What does the complainant want done? (l.e. Apology, Punishment)

13. Obtain names of other persons who may have witnessed the offensive behavior.

14. Obtain names of other persons who the complainant has discussed the alleged

harassment with and what was discussed and when.

15. Obtain names of other persons complainant believes may have been subject to the same
offensive behavior.

16. Explain to the complainant that the complaint will be investigated and he/she will be told the
results of the investigation and resolution.

17. Assure complainant that the Club will not tolerate retaliation for making a complaint. If any
retaliation occurs, the investigator should be notified immediately.

18. Do not reach any conclusions during the meeting, guarantee any particular results, trivialize
the complaint.

19. Summarize the details of the complaint.

CoNoOrWNE

Il. Interviewing Witnesses

1. Indicate a complaint has been made under the Sexual Harassment Policy.

2. Explain to witness it is important to tell the truth and that the Club will not tolerate any
retaliation for providing information. Information will be treated with as much confidentiality
as possible.

3. Outline the complaint in general terms.

4. Ask if he or she has seen or knows of the behavior that has been alleged.

5. Ask for specific details of the behavior. Describe the behavior or incidents. Whether the
complainant reacted. Whether there were any indications that behavior was welcome or
unwelcome.

6. Obtain names of others who may have information regarding the behavior.

7. Thank the witness and instruct that any retaliation should be reported to the investigator.

8. Summarize the information.

lll. Interviewing the Alleged Offender

1. Indicate there has been a complaint under the Sexual Harassment Policy.
2. Identify the complainant, the alleged behavior, and its alleged effects.
3. Question the Alleged Offender about each incident raised and determine:
What happened?
What was intended by the conduct?
Why did the conduct occur?
4. Did the complaint object or complain? How? Did Complainant seem upset?
5. Did the complainant do anything to make the Alleged Offender think such conduct or
behavior was welcomed?
6. If Alleged Offender claims all incidents are untrue, ask if there is any reason complainant
would assert such claims?
7. Confront Alleged Offender with any allegations made by witnesses and co-workers
and get details on Alleged Offender’s responses.
8. Ask the Alleged Offender for any witnesses that may shed light on or rebut the allegations.
9. Ask for any other information that would help the investigation.
10. Inform the Alleged Offender the claim will be investigated fully and disciplinary action may be
taken upon concluding the investigation.
11. Explain that no retaliation will be tolerated towards the complainant, witnesses or coworkers.
12. Summarize the Information.
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IV. Analysis of Investigative Data

Does the conduct or behavior violate any laws?

Does the conduct or behavior violate any company policies?

Has the conduct injured the complainant, other employees, or the company?

Is this a repeat offense? Check personnel files of the complainant and the alleged offender.
Review club policy and procedures.

Make a decision based on the summaries of the parties and witnesses and your analysis.

ogrwNE

V. Resolution
1. Take action that is appropriate to the behavior. Avoid publishing any disciplinary
action to those without a need to know. Remedies may include:
Meeting with Complainant and Alleged Offender to resolve misunderstanding.
Apology by Alleged Offender.
Verbal warning with documentation in file or written warning to Offender.
Counseling for the Offender.
Probation for Offender.
Suspension from club activities.
2. Explaln to Complainant investigation results and resolution. Remedy any unfair situations
caused by such actions.
3. Keep all investigative materials in a separate file. Make some note in personnel files
of Complainant and Alleged Offender of complaint for future reference.
4. Stress to both parties again that retaliation will not be tolerated.
5. Periodically meet with Complainant to review any further problems or retaliation.

ARTICLE XIlII
Team Selection

Section 13.01. One of the first tasks of the Director of Team Coaches is to obtain candidates for the
General Manager. An interview process should be obtained from each interested candidate. Each
interview should follow a fair process to each candidate of interest. Under no circumstance can a
member of a coaching staff also be a member on the Board of Directors. Prior too and during the
appointment of the General Manager, the Board of Directors, reserves the right to obtain a criminal
background check to inform the board of any concerns with dealing with players. If the Board of
Directors is restricted for any reason, than the coach would be subject to immediate removal from the
position, upon a quorum vote of the Board of Directors.

Section 13.02. The General Manager will hire and appoint each Team Coach, with a quorum vote from
the Board of Directors for approval. Every precaution should be taken to be notified of any possible
background information in which may be an adverse concern when dealing with the players. Prior too
and during the appointment of the Team Coach and assistant coaches, the Board of Directors, reserves
the right to obtain a criminal background check to inform the board of any concerns with dealing with
players.

The coaching staff will develop and adhere to a system of play which can be taught within each team.
Consideration should be given to the skill levels of each team along with the experience level of each
team. Consideration should be given to the possibility of longevity for such system. The future of the
club could depend on consistency from the teachings of the club. Consistency would assist in the
development of each player. Each Team coach will have responsibility of organizing practice sessions
with the allotted rink time periods. The practice sessions should maintain consistency with the
fundamental systems adopted by the club.

Section 13.03. Each team coach must be approved by the Board of Directors with a quorum vote.

Section 13.04. Each team coach may have the option to appoint up to two assistant coaches, which
also must be approved by a quorum vote of the Board of Directors.

Section 13.05. One of the first task to be carried out by a coach at the beginning of each season is the

selection of players for a team. In correlation with the General Manager, Director of Coaches and the
appointed Team Coaches a try-out session (s) will be organized and offered to all eligible students.
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Section 13.06. The Board of Directors along with the coaching staff should approve any minimum
requirements, expectations of players, expectation of parents / guardians and to prepare a plan which
will explain the overall process of the selection process. Standards and minimum requirements should
include but not limited to skills, team skills, mental qualities, and emotional characteristics. These
minimum requirements, expectations and plans, which describe the selection process, should be
included in any advertisement, which promotes the try-out sessions. Consideration should be applied to
any required standards, in correlation to the number of players required by the Board of Directors to fill
the positions of various levels.

Section 13.07. Communication to the potential players and their parents / guardians should be made in
correlation with the Communication and Web Site Manager. Promotion of upcoming dates for try-out
sessions should be made at local rinks, club internet web site and any other necessary or approved
location and or methods of advertisement. A pre-registration process should be implemented with at
least a 60-day notification to players to allow for an adequate number of participates.

Section 13.08. The club should include the requirement of registration to include personal contact
information. The Director of Team Coaches should make confirmation and any communication pertinent
to the try-out session to all pre-registrants.

Section 13.09. Registrants at time of a try-out session should be allowed.

Section 13.10. An unregistered player that does not attend a try-out session can be assigned to a team
if there is a position for an additional player and the request is made in writing to the Board of Directors.
The Board of Directors has the obligation to address all applicants for membership within 60 days. The
Board of Directors can grant permission to join the club, with a quorum presence. However the General
Manager with the Board of Director’s approval will make the placement of the player. The applicant
requesting permission to play within the club will be assigned to a team that is in need of an additional
player. And under no circumstance should an unregistered player that did not attend a try-out session
take the place of a player that did attend a try-out session or should an unregistered player cause an
attended try-out player to be re-assigned to a lower team.

In the event that a registered player was unable to participate in a scheduled tryout session, due to a
temporary, medical inability than the player or guardian/parent must contact the General Manager prior
to the players scheduled tryout session. The General Manager at his/her discretion can determine if an
alternative evaluation session can be arranged or is necessary. With the Board of Director’s approval,
the General Manager can submit an evaluation report and or a letter of explanation to the Board of
Directors for approval. Upon a quorum vote by the Board of Directors, approving the player’s eligibility,
the General Manager can place the player upon a team. If the information is available prior to the set
placement of rosters, as established by the associated league, than a position on a team can be held for
this player, if the player is in good standing with the club.

No player can be placed on a team beyond the forth (4) game of the league season.

Section 13.11. Try-outs are a major responsibility of the coaching staff and of the Board of Directors.
Most likely a large number of potential players will attend try-outs, only for a limited number of positions
on any given team. It is mandatory that players meet any requirements and or minimum standards
established by the Club. The coaching staff and the Director of Team Coaches must have an outlined
process of the selection process, which can be communicated clearly to all players and parents prior to
and at try-outs. The players, parents, legal guardians and members have a right to be informed on the
criteria being evaluated. Every effort should be made to state the criteria prior to a try-out session.

Section 13.12. All players attending try-outs may be required to pay a non-refundable fee in an amount
established by the Board of Directors.

Section 13.13. Evaluators of players at try-outs will be performed by at least five (5) evaluators. Each
evaluator will be given a Player Evaluation Report, which is approved by the Board of Directors. At all
try-out sessions there will be a minimum of forty (40)% of the evaluators that are not associated with the
club in any direct way, known as “expert” evaluators. It is the intention of this procedure to have a
complete and unbiased evaluation of players. The “expert” evaluators can be paid contractors or
approved volunteers. They will be non-members of the club and have no conflict of interest with any
player attending the try-out session. The remaining evaluators should be members of the coaching
staff. One of the team coaches or General Manager, should be selected to run the on rink activities,
along with any two assistant coaches. All evaluators will complete an evaluation sheet on each and
every player.
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Section 13.14. The amount of rink time for each try-out should be adequate for the approved plan of
procedures expected of each session. It would be advisable to have a pre-registration period to allow for
some pre-planning. No scheduled rink time should be used for registration. Due to the limited time
period of rink time, all necessary business and instructions should be made prior to the scheduled rink
time. Multiple try-out sessions should be considered to allow for an adequate amount of rink time to
evaluate each registered player.

Section 13.15. The coaching staff and Board of Directors should determine prior to any try-out session,
on how many positions are to be filled and with what positions are to be available. The communication
of the number of positions along with what positions are being filled should be delivered to all potential
players and parents / guardians prior to the try-out session.

Section 13.16 The coaching staff and Board of Directors, should determine prior to any try-out session,
the make-up of each team, this does not include pre-selection of players. For it is the club’s goal to give
each and every player a fair opportunity to compete and a fair opportunity to be evaluated. For the
purpose of the club is to instill the principals of sportsmanship, honesty, loyalty, enjoyment, character
and respect. Adhering to the foundation of the club’s purpose, consideration of all of the evaluator’s
reports should be made to the selection and placement of each player upon any given team. The Club
has a significant responsibility to develop the players selected. Therefore, a selection process from
which the Board of Directors has approved is mandatory to include the results of the entire collection of
the evaluation reports from each evaluator. The summary of these evaluation reports should be used in
the team selection process, along with the entire coaching staff’s input.

Section 13.17. The results of each Evaluation Report will be totaled and processed by the Director of
Team Coaches, independently from the coaching staff. Upon completion of the tallies of the Evaluation
Reports, the results should be accurately summarized into a report, which will be used for the selection
process.

Section 13.18. The Director of Team Coaches will have a selection process meeting with the appointed
team coaches and the General Manager within five (5) days immediately after the completion of the try-
out sessions. During this process the knowledge and experience of each coach and director, attending
the meeting should give strong consideration to the positions needed, number of players available,
number of players per team, grade level of each player and the summary of the Evaluation Reports.

Section 13.19. The team coach from whom the player was assigned should make the announcement of
each player’s placement. Contact should be made within a fourteen- (14) day period immediately
following the end of the try-out session.

Section 13.20. The Director of Team Coaches will contact all players, which participated in the try-out
session that were not assigned a team. Contact should be made within fourteen-(14) day period
immediately following the end of the try-out session. The Director / General Manager should adhere to a
respectful process for this task, such as:

Avoid Public Announcements

Speak with the player individually

Invite questions from the player

Direct the player to another team

Leave on a positive format with the player and the parents
Deal with the parents inquiry and offer another team

Section 13.21. Upon each coach making contact with their assigned players, a posting of the preliminary
team assignments can be posted on the club’s internet web site.

Section 13.22. It should be made clear to each selected player that the assignment of a player to a
particular team is for pre-season placement. For many various reasons, the assignment of a player can
change prior to the league season. Once the league season begins, the league rules will apply to the
assignment of each player.
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ARTICLE XIV.

Section 14.01. Lettering Requirements: All varsity players in good standing, playing a minimum of 6
games will receive a large “Z” letter patch, in the school colors at the annual dinner banquet. All Junior
Varsity and “C” players in good standing, playing a minimum of 6 games will receive a small “z” letter
patch, in the school colors at the annual dinner banquet. All junior high players in good standing, playing
a minimum of 6 games will receive a Jaguar mascot patch. Once a player receives an identical patch
from a prior session, than a bar of recognition is obtained for subsequent years. For example: a player
that plays on the varsity level two consecutive years, would receive a large “Z” letter patch the first year
and a bar of recognition the following year.

ARTICLE XV.

Transfer of Assets, Merger and Dissolution
The Board of Directors may authorize:

(1) the sale, lease, exchange, mortgage, encumbrance or other transfer of all or
substantially all of the property and assets of the Corporation,

(2) the merger or consolidation of the Corporation with another non-profit corporation
organized under the laws of the State of Missouri or of any other State of the United
States or of the District of Columbia, and

(3) the dissolution of the Corporation. Such actions either (a) may be submitted and voted
upon at a single meeting of the Board of Directors and be adopted at such meeting, a
guorum being present, upon receiving the affirmative vote of not less than two-thirds
(2/3) of the total number of Directors of the Corporation, or (b) may be adopted, in
accordance with Article XII of the Corporation’s Articles of Incorporation, by a writing
signed by not less than two-thirds (2/3) of the total number of Directors of the
Corporation. Provided, if at any time it should occur that there are no persons serving
as Directors of the Corporation, the officers of the Corporation shall promptly apply to
the courts of appropriate jurisdiction for dissolution of the Corporation as provided by
law.
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ARTICLE XVI.
Amendments

The Board of Directors may change the Corporation’s Articles of Incorporation, from time to time as
amended or restated, and these Bylaws, from time to time as amended or restated, to include or omit
any provision which could lawfully be included or omitted at the time such amendment or restatement is
adopted. Any number of amendments, or an entire revision or restatement of the Articles of
Incorporation or Bylaws , either:

(1) may be submitted and voted upon at a single meeting of the Board of Directors and may be
adopted at such meeting, a quorum being present, upon receiving the affirmative vote of not
less than one half (1/2) of the total number of Directors of the Corporation, or

(2) may be superseded by the decision of the Board of Directors by a petition signed by 51% of
the current membership. No amendment changes to the by-laws will be made at the Annual
Membership Meeting.

The undersigned, being the President of the Fort Zumwalt West Inline Hockey Club, does

hereby certify that the foregoing Bylaws of the Corporation were adopted with a resolution on behalf of
the acting president, upon this day. The incorporation of the Fort Zumwalt West Inline Hockey Club,
was submitted to the State of Missouri, by the acting president, along with the initiation of these bylaws
for the complete public benefit of the governing body of the membership of the Fort Zumwalt West Inline
Hockey Club.

Dated: February 23, 2007
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STANDING COMMITTEES

Executive — consisting of the Officers of the Club and chaired by the President; responsible for
executing the duties outlined in the Articles of Incorporation and Bylaws; participates in
grievance, disciplinary, and waiver processes.

Development — consisting of the Development Directors mentioned above and chaired by the V.P. of
Development; responsible for the “on-rink” operations and related matters of the club.

Administration — consisting of the Administration Directors mentioned above and chaired by the
V.P. of Administration; responsible for all administrative functions and activities of the club.

Finance — consisting of the President, V.P. of Administration, Treasurer, Secretary, and
Fundraising Director; chaired by the Treasurer and responsible for club financial matters —
including oversight of fundraising, budget, auditing / financial reporting, and awarding hardships.

Grievance/Disciplinary — consisting of the Executive Committee and the Level Director
appropriate for the player involved; chaired by the Secretary and responsible for administering
the Grievance/Disciplinary Process outlined in the club by-laws; other Directors may be
designated by the President to sit on this committee in the event of a conflict-of-interest.

Waiver — consisting of the Executive Committee and the Level Director appropriate for the

player involved; chaired by the President and responsible for administering the club Waiver
Policy with respect to players seeking a waiver to play in the club.
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TRY-OUTS

One of the first tasks to be carried out by a coach at the beginning of each season is the selection of players for a
team. This is a major responsibility, regardless of age level or competitive category. This chapter will present some
important aspects of the player selection process. Particular attention will be paid to the steps to be followed in
selection a team at the minor hockey level. In addition, a brief supplementary section will deal with a few additional
considerations for player selection at higher levels of competition.

After reading this you will be better prepared to:
- Develop a prioritized checklist of variables to be evaluated while selecting players
Select different evaluation methods
Design the content for try out sessions
Assign responsibilities for player evaluation
Develop a plan for releasing players

Developing a Player Selection Try Out Plan

In most youth hockey situations, coaches are faced with the task of choosing from a large pool of players to fill a
limited number of positions on a team. Coaches are usually expected to complete this task in a relatively short
period of time. Therefore, it is very important for the coach to be organized in advance with a plan for carrying out
the player selection process. To properly develop this plan the coach must take into consideration a number of
significant factors. The answers to the following questions will assist the coach in designing the most effective player
selection plan.

Number of Players Attending Team Try Outs?

There should be some form of pre-registration so that the coach can be given a complete list of players in advance
of the first tryout ice session. This may not always be possible and, thus a coach may have to be prepared to make
some last minute adjustments for the initial session. Having a reasonable estimate of how many players will attend
will greatly assist the coach in deciding how to use the available ice time. For example, it may be unrealistic to plan
for a 30 minute scrimmage if there are only 22 players. On the other hand, greater than 50 many require splitting
into two separate groups for the first few sessions.

Available Rink Time?

The amount of ice time available for the tryouts is another important consideration. Knowing how much time you
have to get down to the final team will effect not only the content of the individual tryout sessions but also the
timeline for the release of players. The norm in youth hockey is a relatively brief tryout period with about four to six
hours of ice time. Thus, the coach must plan the tryout sessions to be as efficient as possible. One reason for the
short duration available for selecting a team is that often other teams at lower levels must wait for the releases from
the higher level teams before beginning their tryouts.

How Many Players To Keep?

Obviously you must determine in advance the desired make-up of your team. Do you plan to keep 8 players for 10?
Nevertheless, in youth hockey you must consider how many players you can effectively use in games to ensure they
receive sufficient opportunity to play. Very little benefit will be gained by marginal players who see limited ice time.
You really have a responsibility to play and develop the players you choose.

In addition to the absolute number, the coach must also consider what special qualities to look for in players. For
example, it may be desirable to have at least a few players with the versatility to play both forward and defense
positions.

Skills to Evaluate

In order to select the best players from a large pool of candidates, it is necessary to establish criteria on which to
make comparisons among players. Thus, the first step in player evaluation is to determine what variables to
measure. What qualities are you looking for in your players?

Are some of these more important than others? The answers to these questions will depend to a great extent on the
age category as well as the competitive level of your team. For example, at the junior high level there will likely be
more of an emphasis on evaluating basic skills rather than

individual and team tactics. Similarly, physical characteristics such as strength and endurance will be more relevant
at the Midget category than at the younger age levels.

The following is a list of some of the players qualities which might be evaluated during the tryout period:

Individual Skills:
- skating
passing
pass receiving
shooting
stick handling
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Team Skills
offensive tactics
defensive tactics
ability to play with others

Mental Qualities
intelligence
reading and reacting
concentration

Physical Qualities

- strength
muscular endurance
cardiovascular endurance
balance
agility
coordination
power

Emotional Characteristics
self-control
patience
desire
attitude

For the Coach

Player Evaluation Checklist:  Develop a checklist of the variables on which you would evaluate players in selecting
your team. List them in order of priority and provide some specific examples for each.

For example:

Individual Skills
shooting
ability to execute an accurate wrist shot on both the forehand and backhand
ability to shoot in stride

What About Goaltenders?

As you might obviously expect, the characteristics which should be evaluated for goaltenders will differ significantly
from those players at other positions. In addition to individual skills such as skating, puck handling, and passing,
goaltenders must be evaluated on their ability to stop the puck using the stick, gloves, pads and body. Mental,
physical, and emotional characteristics should also be evaluated. Once again, however, there may be a difference
between goaltenders and other players in both the specific components to be assessed as well as their relative
priorities.

Other Considerations?

Although you will now have a comprehensive list of skills/characteristics on which to evaluate your players, there is
at least one other factor for your to consider in selecting players for your team. The players attending the tryouts will
come with varied summer hockey experiences and different competitive backgrounds. Some may have played
summer hockey or attended a hockey school or power skating camp while others will be on inline rink for the first
time in five or six months. Therefore, if you have adequate time in your tryout period, it may be advisable to devote
the first few sessions to skill development drills and exercises in order to assist in putting all players on a more
equivalent basis prior to initiating the evaluation process. In addition, at the younger age levels, a player's previous
experience in competitive hockey may range from more (e.g., recreational hockey only) to a number of years at the
highest level of competition (e.g., AAA hockey).

In some youth hockey associations, teams are selected prior to the summer. This certainly alleviates the problems

associated with varied summer experiences. However, the issue of the player's potential to improve as well as the
effects of growth and development may be magnified in these situations and should be taken into consideration.
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HOW TO EVALUATE

Once you have determined what to evaluate, the next step is to organize your tryout sessions in such a way that the
players can be assessed on the identified variables. This assessment may be carried out using the following
methods:

Specific Skill Drills

Individual skills such as skating and passing can be evaluated using combination skill drills. Initially these drills may
be very artificial with little or no resistance, however, there should be an attempt made to simulate game conditions
in a progressive manner.

Skill Testing

A number of skill tests are now available, particularly for skating speed and agility. These can be used by coaches
as a means of comparing players. As a cautionary note, however, it must be remembered these tests are typically
quite far removed from actual game situations. In addition, they can use up a great deal of time, particularly for a
large group of players.

Competitive Drills

Paired races and other drills which pit two players against one another in a confined space with a specific objective
(e.g., beat your partner to the loose puck) are excellent methods of evaluating individual skills as well as mental and
physical qualities. For example, you can learn a great deal about a player's desire and ability to use strength in the
corner.

Although competitive evaluation drills can be used throughout the tryouts (and during the season as practice drills),
they are particularly useful in the latter stages of the tryouts when the coach wishes to create specific pairings to
compare players being considered for final positions on the team.

Scrimmages

Naturally, the best way of evaluating a player's ability to play the game is to evaluate the individual under game
conditions. Scrimmages can be effectively used throughout the tryout period, beginning with the first session. You
can evaluate most of the previously listed player characteristics during scrimmages and exhibition games.
Furthermore, they provide perhaps the only real means of assessing a player's ability to read and react.

Here are a few additional considerations related to the use of scrimmages in your evaluation of players:
Change line combinations and defense pairings in order to observe players under different situations
Use exhibition games to help you make decisions about borderline or marginal players
Unless skill deficiencies are extremely obvious, you should not release a player prior to seeing that
individual under game conditions (e.g., scrimmage and/or exhibition game)

DESIGNING TRYOUTS

A constructive way to approach a tryout is to see it as a way of placing athletes on teams where they will benefit
most, not as a dead-end experience where players are cut away from hockey.

The tryout is a good opportunity to get some pre-season skill observations which can tell both you and the athlete
where work may be needed. It should be as well thought out and organized as other parts of your program.

Planning for the First Tryout Session

Proper planning will eliminate a lot of potential problems at the first tryout session. Therefore, the coach should
ensure that the administrative details are taken care of in advance. In many situations, the minor hockey association
will assume responsibility for some of these tasks but the coach should be aware of them in any case. The following
are some guidelines related to the first tryout session:

A. Inform Parents/Players of Tryout Details in Advance

Parents and players should be advised, well in advance, about the requirements for the tryouts.

This is particularly important at the younger age levels where parents may not be aware of the need, for example, of
full and proper protective equipment. In addition to informing them about the association's policies regarding such
aspects as protective equipment, medical examinations, and age classifications, they should also be provided with a
complete schedule of sessions and other pertinent information regarding the conduct of the tryouts. Where feasible,
this information should be provided at a meeting in order to permit parents to ask any additional questions. The
meeting format will also provide you with an opportunity to outline your player selection plan.

B. Ensure that Necessary Resources are Available
To be able to plan the content of the sessions, it is necessary to know what resources will be available. You should
have sufficient pucks (at least one for every player), pylons, and scrimmage vests. It is also desirable to have water

bottles, particularly if the sessions are intense or longer than 50 minutes in duration. A first aid kit should also be
available for all sessions, along with a qualified first aid person or trainer.
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C. Arrive Early

Although proper planning should eliminate most problems, it is advisable to arrive at the arena well in advance of
the actual starting time. This will provide you with ample time to check that everything is in place and to answer any
guestions from parents, players, or your support staff. Since most of the administrative tasks have been assigned to
others, you should also have time to review the tryout plan with your assistants and make any last minute
adjustments.

D. Prepare the Players

Prior to going on the ice, you should outline the selection process to the players. This pre-ice session should include
the following information:
- What player qualities you are looking for
Explanation of the drills to be run and their purposes
Objectives of scrimmage sessions
Target timeline for team selection

ASSIGNING RESPONSIBLITIES FOR PLAYER EVALUATION

The next step in the player evaluation process is the recruitment of other personnel to assist in the assessment of
players.

A. On-rink Assistants

You should have two or more on-rink assistants to help conduct the tryout sessions. These individuals can assist in
player evaluation for specific positions (e.g., defense players, goaltenders), by carrying out evaluation drills with
small groups of players.

B. Observers

Another means of obtaining player assessment is to use "expert" observers in the stands who are assigned the task
of rating players on specific criteria. In addition to providing you with a second opinion on borderline players,
observers can also be used to record more detailed player assessment information for later analysis.

C. Coaching Staff

In the end, final decisions for player selection rest with you the coach. In some cases you may be familiar with a
number of players, having observed them in previous seasons. Such prior information, combined with player
assessments from observers and on-rink assistants, is invaluable. However, it is essential that you create
opportunities for yourself during the tryouts to screen and evaluate all players as effectively as possible.
RELEASING PLAYERS

Once decisions have been made regarding the release or cutting of players during the tryout period, you must have
a plan for informing these players. Although the details of this plan will vary from coach to coach, and will depend to
some extent on the age level of the players, the following guidelines should be adhered to as much as possible.

A. Avoid Public Announcements

B. Speak with the Player Individually

C. Invite Questions from the Player

D. Direct the Player to Another Team

E. Leave on a Positive Note

F. Dealing with Parents

Be prepared to answer questions from parents regarding the reasons for your decision. Again, be honest and
straightforward. In addition, try to avoid confrontations with parents, particularly in front of the player.

Evaluation Tools

The following is a sample evaluation tool which could be used by coaches at the advanced levels of hockey during
player selection, periodic player evaluation, or scouting the opposition.
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PLAYER EVALUATION AND SCOUTING REPORT

Date

PERSONAL INFORMATON

Name

Address

City State
Zip Code
Telephone Birth date Height Weight
Shoots: Left or Right

Preferred Hockey Position Evaluator

2nd Preferred Telephone

Grade Level Position Of Evaluator
Prior Levels of Competition City
City State

RATING SCALE
Exceptional
Very Good
Good
Satisfactory
Weak

Poor

PNWkAOOTO

Circle Number Indicating Skill Rating: Goaltenders

1. Reflexes 654321
2. Cover Angles 654321
3. Control of the Puck 654321
4. Agility 654321
5. Anticipation 654321

Style Defense Players
1. Moving the Puck/Playmaking 654321

2. Point Play 654321

3. Net Play 654321

4. Neutral Ice Play 654321

5. Board Play 654321

General Qualities-All Players

1. Concentration 654321
2. Mental Toughness 654321
3. Drive 654321
4. Hockey Sense 654321
5. Stamina 654321
6. Attitude 654321
7. Coachable 654321
8. Tardiness 654321
9. Leadership 654321
10. Toughness & Aggressiveness 654321
Style Forwards

1. Ability to Break for Openings 654321
2. Scoring Ability 654321
3. Playmaking/Moving the Puck 654321
4. Defensive Play 654321
5. Face-off 654321
Skill Techniques-All Players

1. Skating Forward 654321

2. Skating Backwards 654321

3. Skating Mobility 654321

4. Puck Control 654321

5. Shooting 654321

6. 654321

Total up the number of 6's, 5's, 4's, 3's 2's and 1's to compare players

Please see below for definitions
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PLAYER EVALUATION REPORT DEFINITIONS

Goaltenders

Agility - general balance, movements around the goal area, recovery to a balanced stance.
Anticipation - ability to read the development of the play and make appropriate adjustments.

Consistency - ability to perform well throughout a game, as well as from game to game regardless of score or
league standings.

Control of The Puck - deflects or covers rebounds, passes and freezes the puck when necessary, intercepts passes
across the front of the net, poke checks.

Covers Angles - moves out at the proper time and in the correct relationship to the puck.

Reflexes - quick movements of arms and legs from all positions.

Defense Players
Board Play - uses body, maintains control or gains possession of the puck along the boards and in the corners.

Moving the Puck/Playmaking - uses partner, makes the soft lead pass as well as the firm crisp pass at the right
time. Passes off a shot, keeps passing options open, does not telegraph passes.

Net Play - ties man up without tying up self, protects the goaltender, moves the screen from the path of the puck,
clears loose pucks without losing possessions, uses body effectively.

Neutral Zone Play - reads the attack and adjust to various situations, stands up and makes the play at the blue line,
uses body effectively, controls the puck and initiates counterattacks.

Point Play - reads the play and pinches, supports partner and becomes more involved in the attack at the right time,
reads and selects right shooting option, uses body effectively.
Forwards

Ability to Break for Openings - reads play, conserves ice, selects proper path, timing and acceleration to get into the
clear.

Defensive Play - ability to forecheck, backcheck, kill penalties, and plays defensively in the defensive zone.
Face-offs - ability to win the face-off consistently to both sides as well as forward and back.

Playmaking/Moving the Puck - moves puck at the right moment, gets into the clear after making the pass, does not
telegraph plays, keeps options open, takes check to make the play, good awareness of all options.

Scoring Ability - uses good selection of shots, timing, accuracy, concentration and positioning to maximize scoring
opportunities.

General Qualities - All Players

Attitude - unselfish, works hard, listens and tries to perform to the best of their ability, team player with desire.

Coachable - listens to instructions regarding team play and individual improvement, ties to execute to utmost of
ability.

Concentration - ability to remain intense and stay with the play at all times.

Drive - constant desire to excel in all situations.

Hockey Sense - understanding and adaptation to the play, awareness of the overall play development.
Leadership - leads by example, cool in tough situations, makes "big" play, respected by teammates.
Living Habits - gets adequate sleep, eats and drinks moderately to remain in top condition.

Mental Toughness - sticks to the game plan, stands up to tough situations.

Stamina - ability to play at a high level of intensity throughout the game and from game to game.

Toughness & Aggressiveness - desires to play physically within the rules of the game, clears traffic in front of the
goal, blocks shots.
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Skill Techniques:
Puck Control - includes stickhandling, passing and receiving.
Shooting - power and accuracy in all the shots, use of variety and knowledge of when to shoot.
Skating Backward - stride, balance, speed, acceleration and change of pace.
Skating Forward - stride, balance, speed, acceleration and change of pace.
Skating Mobility - crossovers, tight turns, quick stops, moves right and left with equal efficiency.

Here we are again, it is that time in late summer when all youth hockey players, parents and coaches are gearing
you for tryouts.

It is that time to prove yourself to a coach or selection committee, whether you are beginning hockey for the first
time as a junior high team or getting ready to make the varsity team.

The key elements to having a successful tryout is to be properly prepared — that goes for both the parents and
players. Players need to be prepared mentally as well as physically and parents play an important role in assisting
their child in the preparation stage.

There are as many different styles of tryouts as there are coaches in the country. But there is one common element-
--players will be evaluated on the basic skills of the game: skating, puck control skills, shooting, passing and an
understanding of the game.

Here is a list of helpful hints to remember before and during tryouts.

Players Checklist:
Get on the rink a few weeks before the tryouts. Even if you are active during the summer, you need to get
your “hockey coordination” tuned up.

Get yourself into skating shape, no matter what age level you play.
Talk to the coach in advance to get a better understanding of what competition you will be facing.

Do:
Present your best effort during all activities.
Remain calm and play close attention to instructions.
Make sure your equipment is in great shape.
Always be on time and ready to go.
- Be relaxed, go out and have a lot of fun.
Don't:

Be nervous or anxious.

Enter tryouts without being in skating shape.
Be afraid to ask questions.

Forget that an all out effort is important.
Forget to have fun.

Forget it is truly only a game.

Parents Checklist:

Find out the organization’s policies and procedures at tryouts.
Assist your child in getting some ice time well before tryouts begin.
Ask who the coach is and how the players will be evaluated.

Keep expectations realistic.

Know your child needs to enjoy himself/herself and be relaxed.
Remind your child this is not a matter of life or death.

Do:
Keep the tryouts in the proper perspective.
Keep everything positive.
Have fun with your child.
- Stay calm for your child.
Don't:

Create additional pressure for your young players.
Get uptight during the tryout process.

Create a negative environment.

Set unrealistic expectations.

Activities in Preparation for Tryouts

Get on the rink and skate. Concentrate on quick stops and starts; change of direction and tight hockey
turns.
Puck Control: handle the puck while skating; use your skates; front to back as well as side to side dribbles.
Off rink: stick handle in your driveway using a tennis ball; wiffle ball or street hockey puck. Get on roller
blades to get the rhythm of skating. Practice shooting the puck.
Both parents and players must remember it is not a matter of life and death. It is supposed to be a game all of us
enjoy to play and watch. Pressure and unrealistic expectations are the biggest problem that a player has to deal with
during the tryout process. Be calm, go out and have a ball!
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Letter from USA Hockey

We at the USA Hockey Coaching Education Office have had an unusual amount of anonymous letters this year
from parents from all over the country claiming bias, nepotism, favoritism, totalitarianism, aristocratic authority and
good old political favoritism on the part of the administrators and coaches in hockey tryouts.

This is the most stressful time of the season for even the most successful and experienced coaches. They are
making judgments, choices and decisions on the most precious people in parents' lives.

It is a traumatic and tense time for many players and their parents, who value the selection to the higher level teams
as a prize, an ego boost and a levitation in social standing in their local hockey community.

At the same time, it challenges the integrity of the hockey boards and administrators who are empowered to
shepherd a democratic process that must be fair. The process of selecting players is an art rather than a perfect
science; it is a subjective exercise based on the premise that "Beauty is in the eye of the beholder." This is the
essence of the problem.

But we can be more objective like many successful associations have been by having published guidelines for
policies and procedures and tryouts that are available to all.

The tryouts encompass two different windows of grading. The first is skill grading: skating, passing, stick handling,
shooting with all published drills. The second is scrimmages, beginning with skill warm-ups and one-on-one drills.
This is where you find out who can play. You can have the best of skills on cones, but cones don't move. By
integrating skills with other players on the ice, players with game understanding, hockey sense, and read-and-
reacting skills are immediately identified.

The graders are hockey knowledgeable people who do not have a player trying out at the level they are grading. The
graders are schooled in the drills so all know what to look for, and they are advised to share their evaluations with
each other.

The cuts are made in one-on-one meetings with all players beginning with the less skilled, until the cuts are
completed and the team is selected.

Regardless of how much ability, skill or finesse a player possesses for a sport, the success or quality of his or her
performance will, in the final analysis, probably depend on his or her personality, motivation and attitude.

All hockey associations should advocate a philosophy of humanism. Effective communicators should be chosen.
The associations should stress that hockey development is a growing, maturing and achieving process and the
tryout are a placement exercise for that particular year. With these guidelines in place, hopefully there would be less
turbulence.
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Club Privacy Policy

Article |

Fort Zumwalt West Inline Hockey Club (FZWinlinehockeyclub.org or fortzumwaltwestinlinehockeyclub.org) forms
and applications are designed to be used for the registration of youths wishing to participate in the club program.
The age of the eligible youths range from the grade classification of 6" through 12" grade. The registration of a
youth, as a player for the inline hockey club program is the primary purpose of collecting such personal data of a
player. Attimes the name of a player and or picture of a player may be posted in club materials including the world
wide web pages of the club. Generally the person using our registration system is the parent or guardian of the
youth wishing to participant. We want parents, legal guardians and players to feel comfortable on how we collect
and use the registration information.

Fort Zumwalt West Inline Hockey Club has created this privacy statement in order to demonstrate our firm
commitment to privacy. Consideration to the concerns of the club members and players will be adhered to. The
following discloses our information gathering and dissemination practices for these web site domains:
fortzumwaltwestinlinehockeyclub.org and FZWinlinehockeyclub.org, along with any other club publication. If you
feel that this club is not abiding by its posted privacy policy, you should contact the site administrator or a Board of
Director by emailing the site coordinator at admin@fortzumwaltwestinlinehockeyclub.org or by a board member at
BoardofDirectors@fortzumwaltwestinlinehockeyclub.org.

Article 1l

Information Collection and Use of Personal Informat ion

Fort Zumwalt West Inline Hockey Club collects registration information solely for use by Fort Zumwalt West Inline
Hockey Club and any associated league(s). The club will collect a player’s legal and alias names, age, grade level,
proof of school eligibility (including a picture identification badge or a state identification card along with a copy of the
players most current report card). The most current report card is to comply with any associated league rules and or
guidelines of maintaining a particular grade point level, to the eligibility for club participation. The information
collected will not be shared with any party other than the authorized representatives of the customer, unless we are
required to do so to complete a requirement for a customer, such as when team information is sent to a separate
scheduling program, personal information is sent to a background check company with the applicant's permission.
Players which have a grade point level below a minimum standard established by the Fort Zumwalt West Inline
Hockey Club and or any associated league may be suspended from current participation until this minimum
standard is met. An alternative consequence may be for temporary monitoring by the Board of Directors of the Club
and or any associated league officials to encourage and limited participation unless document progress in grade
point average is improved upon. We will not sell, share, or rent this information to others in ways different from what
is disclosed in this statement.

Credit Card Information

When Registrants register through our system to make any type of payment via credit card, the payment information
is entered on a secure web page, and processed by PayPal, a leader in secure payment processing. Credit card
processing is handled by PayPal, the world's largest online payment system. A charge from www.Paypal.com will
appear on credit card statement. All payments are directly linked to the Fort Zumwalt West Inline Hockey Club
account.

1998 Children's Online Privacy Protection Act (COPP  A)

COPPA was enacted to protect children, especially children under the age of 13, using the Internet. Fort Zumwalt
West Inline Hockey Club supports this act and hopes that all parents work with their children to help them
understand safety on the Internet. If you wish additional information on this act a very helpful link is
http://mww.ftc.gov/kidzprivacy. The terms of COPPA do not specifically apply to this site because the registration
forms used on this system are intended for use by parents or guardians of children participating in youth sports
programs. We do not expect that any children would use this site since credit card payment and parental consent is
sometimes required. However, since we are collecting sensitive information about children, we have taken
appropriate precautions to protect this information both online and offline. Please see our security policy (below) for
more information on how this information is protected.
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Registration

The registration processes used on this web site is solely used for collecting the information FZWIHC requires for
you or your child to participate in our club’s inline hockey program. Fort Zumwalt West Inline Hockey Club does not
use or track this information for any other purpose other than club eligibility and identification. Electronic and paper
copies of this information may be sent to designated persons within the organization, for the purpose of ongoing
organization activities. Fort Zumwalt West Inline Hockey Club archives a copy of this information with our secretary
in hard copy (paper version) and on a computer text document format. This information is available to Board of
Directors, coaching staff and team manager. If you do not wish to have your information archived you should
contact your team manager and or a member of the Board of Directors and request that your information be deleted
from the database. If documentation can not be reviewed by the Board of Directors, it will most likely prohibit
eligibility to the membership and player enrollment of the Fort Zumwalt West Inline Hockey Club.

Cookies

A cookie is a piece of data stored on the user's hard drive containing information about the user. Fort Zumwalt West
Inline Hockey Club does not use cookies when registration forms are being completed. No information is collected
from this user's computer.

Password Protected Areas of the Club’s Web Pages

Some of the club’s pages are password protected and require third party registration to participate in the pages
format. The club does not maintain any of such data collected and has no influences upon any third party sites
privacy policy. Every precaution should be made to have self assurance prior to submitting any personal
information to such third party sites. The club may require password requirements of some of the club’s pages if
deemed necessary by the board of directors.

Log Files

We do not use or store IP addresses for purposes of registration for a sports activity.

Sharing

Other than a player’'s name, member’'s name, team association and possible picture(s), we will not share any
additional information with any individual outside of the Board of Directors, coaching staff and team manager, and
only on an as need to know basis

Links

This web site may contain links to other sites. Fort Zumwalt West Inline Hockey Club does screen our
recommended links, however, please be aware that Fort Zumwalt West Inline Hockey Club is not responsible for the
privacy practices of such other sites, We encourage our users to be aware when they leave our site and to read the
privacy statements of each and every web site that collects personally identifiable information. This privacy
statement applies solely to information collected by this Web site.

Newsletter

Fort Zumwalt West Inline Hockey Club does not distribute newsletters at this time. Prior to any change in club
policy all members will be notified and have the option to “opt out”.

Surveys & Contests

From time-to-time our site requests information from users via surveys. Participation in these surveys is completely

voluntary and the user therefore has a choice whether or not to disclose this information. Survey information will be
used for purposes of monitoring or improving the use and satisfaction of this site and or club.
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Security

This web site takes every precaution to protect our user's information. All our information is protected both online
and off-line. All transactions, where sensitive information is collected, are protected by the highest levels of security
and encryption available.

When our registration forms ask users to enter sensitive information (such as credit card number and/or social
security number), that information is encrypted and is protected with the best encryption software in the industry -
128 bit Secure Socket Layer (SSL). While on a secure page, such as our registration forms, the lock icon on the
bottom of Web browsers such as Netscape Navigator and Microsoft Internet Explorer becomes locked, as opposed
to unlocked, or open, when you are just "surfing”. All registration forms are sent directly to a an appropriate board
member through an electronic mail server.

If you have any questions about the security at our web site, you can send an email to:
admin@fortzumwaltwestinlinehockeyclub.org

Notification of Changes

If we decide to change our privacy policy we will post those changes on our Homepage so our users are always
aware of what information we collect, how we use it, and under circumstances, if any, we disclose it. If at any point
we decide to use personally identifiable information in a manner different from that stated at the time it was
collected, we will notify on officer of your organization by way of an email. Users will have a choice as to whether or
not we use their information in this different manner. We will use information in accordance with the privacy policy
under which the information was collected.

Choice/Opt-Out

Our site does maintain an electronic mail program to communicate to it's registered members and volunteer staff. If
a member or player wishes to limit or no longer receive communications from the club through our electronic mail
program, that member or player may write to a director at the club’s home address, contact a board of director in
written note format or deliver an electronic mail to a director, to request such restrictions and removal from this
format of communication. The club also communicates with it's members thought the U.S. Postal Service mail
delivery. If a member wishes to opt out of such form of communication from the club than the member can deliver a
written request to a board of director, may write a letter to a director at the club’s home address or may send an
electronic mail to a board of director listed on the club’s web site.

Correct/Update

A copy of the club’s most current privacy policy will be available from a Board of Director and through the club’s
world wide web page site at:

If you wish to change, update or delete any information you entered in this system you should contact your
appropriate team manager or a member of the Board of Directors.

Contacting the Web Site
If you have any questions about this privacy statement, the practices of this site, or your dealings with this Web site,
you may contact:

Administrator

Fort Zumwalt West Inline Hockey Club

10 Benton Court (most current club’s address of reg istration with the State Of Missouri.)
Dardenne Prairie, MO 63368

admin@fortzumwaltwestinlinehockeyclub.org
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